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http://nyc.gov/olr
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Commissioner
PAMELA S. SILVERBLATT

First Deputy Commissioner
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FROM: JAMES F. HANLEY, COMMISSIONE CH

SUBJECT: EXECUTED CONTRACT: PRINCIPAL ADMINISTRATIVE ASSOCIATES

TERM: SEPTEMBER 6, 2006 TO OCTOBER 5, 2008

Attached for your information and guidance is a copy of t1e executed contract entered
into by the Commissioner of Labor Relations and the Health and Hospitals Corporation on behalf
of the City of New York and the Communication Workers of America, Local 1180 on behalf of
the incumbents of positions listed in Article I of said contract.

The contract incorporates terms of an agreement reached through collective bargaining
negotiations and related procedures.
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AGREEMENT entered into this £ Cday of D‘Z' < , 2007, by and between the City of
New York and related public employers pursuant to and l: mited to their respective elections
or statutory requirement to be covered by the New York City Collective Bargaining Law and
their respective authorizations to the City to bargain on thzir behalf and the New York City
Heaith and Hospitals Corporation (hereinafter referred to jointly as "the Employer"), and
the Communications Workers of America on behalf of itself and its Local 1180
(hereinafter referred to as “the Union"), for the twenty-fivi: month pertod from September 6,
2006 to Cctober 5, 2008.

WITNESSETH:

WHEREAS, the parties hereto have entered into collective bargaining and desire to reduce the
results thereof to writing, ‘

NOW, THEREFORE, it is mutually agreed as follows:

—.—._.._.—.—__.—_—__ it

Section 1.

The Employer recognizes the Union as the sole and exclusive collective bargaining representative for
the bargaining unit set forth below, consisting of employees of thz Employer, wherever employed,
whether full-time, part-time per annum, hourly or per diem, in the below listed title(s), and in any
successor title(s) that may be certified by the Board of Certification of the Office of Collective
Bargaining to be part of the unit herein for which the Union is the exclusive collective bargaining
representative and in any positions in Restored Rule X titles of the Classified Service the duties of
which are or shall be equated by the City Personnel Director and tk.e Director of the Budget for salary
purposes to any of the below listed titles:

10122*, 10125% Administrative Assistant (includiny all approved specialties)
11023%* Administrative Assistant (EDP)
10142* Administrative Assistant (Income Hupport)
10130*, 08970* Administrative Associate
22112 Assistant Planning and Operations Officer (Civil Defense)
10236, 003820 Assistant Coordinating Manager
10271 Associate Call Center Representative * (Decision # 3-2004, 4/29/04)
10248 Administrative Job Opportunity Spe :alist {Decision #4-2005, 7/28/053)
71477 Chief of Resources Management (("ivil Defense)
13611.961210 Computer Associate (Technical Support)
961220,961230
40563 Contract Reviewer (OLS)
%
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980130,980140 . Coordinating Manager (Levels A and B) (Decision #3-2006, 5/15/06)

05943 Coordinating Manager (Decision #9-2007, 6/7/07)

000310, 83051 Health Care Program Planner Analyst

10171* Hearing Administrative Services Coordinator
(Parking Violations Bureau)

03903 Hospital Payroll Accounts Manager

09539, 30081 Legal Coordinator

1022A,B.C Legal Secretarial Assistant {Levels [LIILIV)

11703, 960400 Office Machine Associate

71488* Operations Assistant {Civil Defense)

22113%* Planning and Operations Officer (Civil Defense)

10124, 96021 Principal Administrative Associate

96022, 96023 '

71014 Principal Police Communications Technician

10420* Principal Shorthand Reporter

10825% Principal Telephone Operator

71415 Securtty Officer (Civil Defense)

10217, 960710 Stenographic Specialist

960720, 960730

11704 Supervisor of Office Machine Operations (Level [ and 1)

71496 Training Coordinator (Civil Defense)

*for present incumbents only
Section 2.

The terms "Employee” and "Employees" as used in this Agreement shall mean only those persons in
the unit described in Section 1 of this Article.

ARTICLE II - DUES CHECKOFF
Section 1.

a. The Union shall have the exclusive right to the checkoff and transmittal of dues on behalf of
each employee in accordance with the Mayor's Executive Order No. 98, dated May 15, 1969,
entitled "Regulations Relating to the Checkoff of Union Dues" and in accordance with
Mayor's Executive Order No. 107, dated December 29, 1986, entitled "Procedures for
Orderly Payroll Check-off of Union Dues and Agency Shop Fees."

b. Any Employee may consent in writing to the authorization of the deduction of dues from the
Employee's wages and to the designation of the Union as the recipient thereof. Such consent.
if given, shall be in a proper form acceptable to the City, which bears the signature of the
Employee.

o \‘.
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Section 2.

The parties agree to an agency shop to the extent permitied by applicable law, as described in a
supplemental agreement hereby incorporated by reference into th.is Agreement.

ARTICLE III - SALARIES

Section 1,

a.

This Article III is subject to the provisions, terms and conditions of the Alternative Career
and Salary Pay Plan Regulations, dated March 15, 1967 as amended, except that the specific
terms and conditions of this Article shall supersede any provisions of such Regulations
inconsistent with this Agreement subject to the limitations of applicable provisions of law.

Unless otherwise specified, all salary provisions of this Agreement, including minimum and
maximum salaries, advancement or level increases, general increases, and any other salary
adjustments, are based upon a normal work week of 35 hours. In accordance with Article IX,
Section 24 of the 1995-2001 Citywide Agreement, an Employee who works on a full-time,
per-diem basis shall receive their base salary (including sulary increment schedules) and/or
additions-to-gross payment in the same manner as a full-time, per-annum employee. An
Employee who works on a part-time per annum basis and who is eligible for any salary
adjustments provided in this Agreement shall receive the apypropriate pro-rata portion of such
salary adjustment computed on the relationship between the number of hours regularly
worked each week by such Employee and the number of hours in the said normal work week,
unless otherwise specified. '

Employees who work on a part-time per diem or hourly bisis and who are eligible for any
salary adjustment provided in this Agreement shall receive the appropriate pro-rata portion of
such salary adjustment computed as follows, unless other wise specified:

Per diemrate:  1/261 of the appropriate minimum basic salary.

Hourly rate: 35 hour week basis: 1/1827 of the appropriate minimum basic annual
salary.

The maximum salary for a title shall not constitute a bar to the payment of any salary
adjustment or pay differentials provided for in this Agreem:nt but the said increase above the
maximum shall not be deemed a promotion.

Section 2.

Employees in the following title(s) shall be subject to the following specified salary(ies), salary
adjustment(s) and/or salary range(s):

Principal Administrative Associates. et al.
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a. Effective October 6, 2006
i. Minimum
TITLE (DHiring  (2) Incumbent ii. Maximum
Rate ***  Rate Rate
Administrative Assistant {Incl. spec.) * $35,205 $40.486 $51.570
Administrative Associate *- $39,390 $£45,298 $57.259
Administrative Job Opportunity Specialist
Level [ TBD TBD TBD
Level IT TBD TBD TBD
Assistant Coordinating Manager $35.205 $40,486 $58,762
Assistant Planning & Operations Officer $39,390 $45,298 $57.259
(Civil Defense)
Associate Call Center Representative
Level 1 $36.304 $41.,750 $58.180
Level II $47,203 $54,283 $77.932
Chief of Resources Management $43,575 $50,111 166,594
{Civil Defense)
Computer Associate {Tech. Support)
Level I $38,120 $43.838 $55.506
Level II $45.730 $52.589 $67.181
Level 11 $54.573 $62,759 $83.817
Contract Reviewer (OLS)
Level 1 $37.339 $42.940 $£57.661
Level IT $43,952 $50.545 $66.233
Coordinating Manager (HHC)
Level A $32,520 $37,398 $71.624
Level B $37.878 $43.560 $81.857
Coordinating Manager (DOHMH) N/A N/A N/A
Health Care Prog. Planner Analyst ## See footnote $33.857 $63.240
Hearing Admn. Serv Crdntr (PVB) $35.205 340,486 $51,570
Hospital Payroll Accounts Manager $37.963 $43,657 $60,640
Legal Coordinator $35.205 $40.486 $51.570
Legat Secretarial Assistant
Level 11 531,007 $35.658 $38,373
Level 11 $34,549 $39,731 $43.797
Level IV $38,697 $44.502 $66.594
Office Machine Associate $27,208 $31.289 $41,068
Operations Assistant (Civil Defense) $28.365 $32.620 $43.471
Planning & Operations Officer $43.575 $50.111 $66,594
{Civil Defense)
Principal Administrative Associate
Level 1 $35.205 $40).486 $51,570
Level II $39,390 545,298 $57.259
Level III 343,575 $50,111 566,594
Principal Police Communications Technician .
Level I $45.730 $52.589 $63.097
Level II $48.223 555457 $67,399
Level 111 $54.092 $62.206 $71,701
Principal Shorthand Reporter * $37.104 $42.670 $54.634
Principal Telephone Operator * $30.083 $34.596 $46.168
Security Officer (Civil Defense) $35,205 34,486 $51.570
Stenographic Specialist
Level I $27.887 $32.070 $37.418
Level II $29.223 $33.607 $42.232
Level IT] $31.431 $36.146 $49.818
Level IV *# $38.834 844,659 $53.071
Principal Administrative Associates, et al. Term: Sept. 6, 2006 — October 5. 2008
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Supervisor of Office Machine Operations
Level I
Level I

Training Coordinator (Civil Detense)

Note:
* For Present Incumibents Only
** For OATH only
*** See Article 1L Section 4, “New Hires”

$27.208
$29.918
$39.390

$31.289
$34.406
$45.298

$41.068
$46.965
$57,259

## Each appointment o this position at HHC above the 10/6/06 hiring rate will be handled on a case by case basis.

b. Effective April 6, 2007

TITLE

Administrative Assistant (Incl. spec.) *
Administrative Associate *
Administrative Job Opportunity Specialist
Level I
Level IT
Assistant Coordinating Manager
Assistant Planning & Operations Officer
(Civil Defense}
Associate Call Center Representative
Level I
Level II
Chief of Resources Management
(Civil Defense)
Computer Associate {Tech. Support)
Level I
Level
Level [
Contract Reviewer (OLS)
Level I
Level I
Coordinating Manager (HHC)
Level A
Levei B
Coordinating Manager {DOHMH)
Health Care Prog. Planner Analyst ##
Hearing Admn. Serv Crdntr (PVB)
Hospital Payroll Accounts Manager
Legal Coordinator
Legal Secretarial Assistant
' Level I
Level 111
Level IV
Office Machine Associate
Operations Assistant {Civil Defense)
Planning & Operations Officer
{Civil Defense)
Principal Administrative Associate
Level
Level 1
Level 111

Principal Administrative Associates. et al.

i. Minimum

(L Hiring (2) Incumbent  ii. Maximum
Rate ¥** Rate Rate
$36.965 $42.510 $54,149
$41,359 $47,563 $60,122
TBD TBD
TBD TBD TBD
$36,965 $42,510 361,700
$41,359 $47.563 $60,122
$38,120 $43,838 $61,089
$49.563 $56,997 $81.829
$45.754 $52.617 $69,924
$40,026 $46,030 $58,281
$48,016 $£55.218 $70.540
$57.302 $65,897 $88.008
$39.206 $45,087 $60,544
$46,150 $53,072 $69.545
$34,146 $39.268 $75.205
$39,772 $45,738 $85,950
N/A N/A
See footnote $35,550 $66,402
$36,965 $42,510 $54,149
$39.861 $45.840 $63.672
£36,965 $42.510 $54,149
$32.557 $37.441 $40,292
£36.277 $41,718 845,987
$40,632 $46,727 $69.924
$28.568 $32.853 543,121
$29.783 $34.251 $45,645
545,754 $52.617 $69.924
£36,965 $42.510 54,149
$41.359 547.563 560.122
$15.754 $52.617 $69.921
Tern: Sept. 6, 2006 - October 5. 2008 ,
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Principal Police Communications Technictan
Level I
Level I
Level 11
Principal Shorthand Reporter *
Principai Telephone Operator *
Security Otficer (Civil Defense)
Stenographic Specialist
Level [
Level 1T
Level 11
Level IV **
Supervisor of Office Machine Operations
Levell
Level IT
Training Coordinator (Civil Defense)

Note:
* For Present Incumbents Only
** For OATH only
Ex See Article I, Section 4, "New Hires”

$48,016
$50.635
$56.797
$38.960
$31,588
$36.965

$29.282
$30,684
$33.003
340,776

$28.568
$31.414
$41.359

$55.218
$58.230
$63.316
544,804
$36,326
342,510

$33.674
$35,287
$37.953
$46.892

$32.853
$36.126
$47.563

$66,252
$70.769
$75.286
$57.366
$48,791
$54.149

$39.289
$44.344
$52,309
$55.725

$43.121
$49,313
360,122

## Each appointment to this position at HHC above the 4/6/07 hiring rate will be handled on a case by case basis.

Section 3. Wage Increases

a. The general increases, effective as indicated, shall be:
i Effective October 6, 2006, Employees shall receive a general increase of 2 percent.
ii. Effective April 6, 2007, Employees shall receive a general increase of 5 percent.
ji. Part-time per annum, part-time per diem (including seasonal appointees), per session,

and hourly paid Employees whose normal work year is less than a full calendar year
shall receive the increases provided in Sections 3 (a)(i) and (a) (ii) on the basis of

computations heretofore utilized by the parties for all such Employees.

b. The increase provided for in Section 3 a. above shall be calculated as follows:

i. The general increase in Section 3 (2)(i) shall be based upon the base rates

(including salary or incremental salary schedules) of the applicable titles in

effect on October 5, 2006.

—
(=14
.

The general increase in Section 3 (a)(ii) shall be based upon the base rates

(including salary or incremental salary schedules) of the applicable titles in
effect on April 5, 2007.

c. i The general increase provided for in this Section 3 shall be applied to the base rates,
incremental salary levels and the minimum "hiring rates", minimum "incumbent
rates” and maximum rates (including levels) if any, fixed for the applicable titles.

Principal Administrative Associates. et al.
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it The general increase provided for in this Section 3 (a) (i) and (a) (ii) shall not be
applied to the following "additions to gross:" assignment differentials, service
increments, advancement increases and assignment (level) increases.

Section 4. New Hires

a. The following provisions shall apply to Employees new |y hired on or after September 6,
2006:

i. During the first two (2) years of service, the “appointme:it rate” for a newly hired employee
shall be fifteen percent (15%) less than the applicable “incumbent minimum” for said title that is in
effect on the date of such appointment as set forth in this Agreement. The general increases provided
for in subsections 3(a)(i) and (a) (ii) shall be applied to the “appointment rate.”

ii. Upon completion of two (2) years of service such employees shall be paid the indicated
“incumbent minimum” for the applicable title that is in effect on the two (2) year anniversary of their
original date of appointment as set forth in this Agreement

b.  For the purposes of Sections 4(a) and 4(c), employees 1) who were in active pay status
before September 6, 2006, and 2) who are affected by the following personnel actions after said
date shall not be ireated as "newly hired" employees and shall be entitled to receive the indicated
minimum "incumbent rate" set forth in subsections 2(a)(i)(2), 2(1)(i)2) and 2(c)(i}(2) of this
Article I1I:

i. Employees who return to active status from an approved leas e of absence.
ii. Employees in active status (whether full or part time) appoinied to permanent status from a

civil service list, or to a new title (regardless of jurisdictional ¢lass or civil service status) without
a break in service of more than 31 days.

iii. Employees who were laid off or terminated for economic reasons who are appointed from a
recall/preferred list or who were subject to involuntary redeploynent.

iv. Provisional employees who were terminated due to a civil service list who are appointed
from a civil service list within one year of such termination.

v. Permanent employees who resign and are reinstated or who are appointed from a civil service
list within one year of such resignation.

vi. Employees (regardless of jurisdictional class or civil service tatus) who resign and return
within 31 days of such resignation.

vii. A provisional employee who is appointed directly from one provisional appointment to
another.

Principal Administrative Associates, et al. Terni: Sept. 6. 2006 — October 5. 2008
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viii. For employees whose circumstances were not anticipated by the parties, the First Deputy
Commissioner of Labor Relations is empowered to issue, on a case-by-case basis, interpretations
concerning application of this Section 4. Such case-by-case interpretations shall not be subject to
the dispute resolution procedures set forth in Article VI of this Agreement. |

¢. i. For atitle subject to an incremental pay plan, the employee shall be paid the appropriate
increment based upon the employee's length of service. Section 2 of this Article I reflects the
correct amounts and has been adjusted in accordance with the provisions of Section 3 of this
Article 1L

ii. Employees who change titles or levels before attaining two years of service, will be
treated in the new title or level as if they had been originally appointed to said title or level on
their original hiring date.

d. The First Deputy Commissioner of Labor Relations may, after notifiéation to the affected
union(s), exempt certain hard to recruit titles from the provisions of subsection 4 (a).

Section 5.

Each general increase provided herein, effective as of each indicated date, shall be applied to the rate
in effect on the date as specified in Section 3 of this Article. In:the case of a promotion or other
advancement to the indicated title on the effective date of the general increase specified in Section
3 of this Article, such general increase shall not be applied, but the general increase, if any, for the
title formerly occupied, effective on the date indicated, shall be applied.

Section 6.

In the case of an Employee on leave of absence without pay the salary rate of such Employee shall be
changed to reflect the salary adjustments specified in Article IIL

Section 7. Advancement Increases

A. A person permanently employed by the Employer who is appointed or promoted on a
permanent, provisional, or temporary basis in accordance with Title 59, Appendix A of the
Rules of the City of New York (City Personnel Director Rules) or, where the City Personnel
Director Rules are not applicable to a public employer, such other Rules or Regulations as
are applicable to the public employer, without a break in service to any of the following
title(s) from another title in the direct line of promotion or from another title in the Career
and Salary Plan, the minimum rate of which is exceeded by at least 8 percent by the
minimum rate of the title to which appointed or promoted, shall receive upon the date of such
appointment or promotion either the minimum basic salary for the title to which such
appointment or promotion is made, or the salary received or receivable in the lower title plus
the specified advancement increase, whichever is greater:

Principal Administrative Associates, et al.
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TITLE 10/6/06

Assistant Planning and Operations Officer (CD) $1.230
Associate Call Center Representative Level I $1.051
Chief of Resources Management (Civil Defense) $1416
Computer Associate ( Technical Support)

Level [ 31041
Qffice Machine Associate $947
Planning & Operations Officer (Civil Defense) $1.416
Principal Administrative Associate ‘

Level I $1.041
Security Officer (Civil Defense) $1,041
Supervisor of Office Machine Operations Level I $947
Training Coordinator {Civil Defense) $1.230
B. For the Department of Social Services only, notwithstanling the provisions of Section V,

paragraph 2, of Personnel Order No. 21/67 (March 153, 1967) as amended on June 27, 1968,
employees shall be eligible to receive more than one promotional or advancement increase
during any twelve (12) month period, provided the affect:d employee actually changes the
employee's position and assumes new duties and greater rcsponsibilities upon promotion or
advancement.

Section 8. Assignment Level Increases

An Employee assigned to a higher assignment level shall receivz as of the effective date of such
assignment either the appointment rate for the assigned level or the rate received in the
former level plus the amount stated below, whichever is greater:

A.

TITLE 10/6/06

Associate Call Center Representative $1,314
Level 1

Computer Associate {Technical Support)
Level II $1.276
Level HI $1,468

Legal Secretarial Assistant

Level I $1.085
Level 1T $1,180
Principal Administrative Associate
Level [T , $t.230
Level HI ‘ $1.416
Stenographic Specialist
Level II $947
Level III $1,085
e  Level Increase - Denotes payment made due to assignment to a higher le ¢l within a title. N
Principal Administrative Associates, et al. o Terny: Sept. 6, 2006 — October 5, 2008 y :\} >



B.

In the event that an Employee serving in the title of Principal Police Communications Technician,
Level }, is assigned to Level 11, and the Employee has five years or more of service in Principal PCT
Level I, said Employee shall receive, as of the effective date of such assignment, the following salary
as stated below: '

Effective October 6, 2006
$52,506.00

Section 9. Longevity Increment

a. Employees with 15 years or more of "City" service in pay status shall receive a longevity
increment of $925 per annum unless otherwise provided.

b. Effective March 1, 2000, the longevity increment of $925 shall be established for eligible
Employees in the title of Health Care Program Planner Analyst.

c. Effective April 29, 2004, the longevity increment of $925 shall be established for eligible
Employees in the title of Associate Call Center Representative, pursuant to BCB Decision
# 3-2004.

d. Effective July 28, 2005, the longevity increment of $925 shall be established for eligible

Employees in the title of Administrative Job Opportunity Specialist, pursuant to BCB
Decision # 4-2005.

e. Effective May 15, 2006, the longevity increment of $925 shall be established for eligible
Employees in the title of Coordinating Manager, Levels A and B, pursuant to BCB
Decision # 3-2006.

f, Effective June 7, 2007, the longevity increment of $925 shall be established for eligible
Employees in the title of Coordinating Manager, pursuant to BCB Decision # 9-2007.

g. The rules for eligibility for and applicability of the Jongevity increment described in
subsections a. and b. above shall be set forth in Appendix A to this Agreement and are
incorporated by reference herein.

h. The provisions of Section 3(c)(ii) of this Agreement shall not apply to the longevity
differential set forth in this Section 9.

Section 10. Differentials

1) Experience Differential

For Employees with permanent competitive civil service status (either in their current title or as a
"step-up” from a lower permanent civil service title) who have served five (5) years at an assignment
level or in the appropriate predecessor title listed below and who have not been promoted or assigned
to a higher tevel withnn the title shall receive a one-time adjustment in the amount stated below in the

‘{10;
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A

employee's salary rate, provided, however, that Employees assigned to Principal Administrative
Associate, Level 11, who are employed by the Health and Hospitals Corporation shall not be entitled
to receive a payment under this Section 10.1).:

TITLE 10/6/06  4/6/07  10/S/08
ADMINISTRATIVE ASSISTANT (INCL. SPEC.) * $1.675 $1969 S1.969
ADMINISTRATIVE ASSOCIATE * $1.475 $1.969 $1.969
ASSISTANT COORDINATING MANAGER # $1L175 $1,969 $1.969
ASSQCIATE CALL CENTER REPRESENTATIVE 51475 $1.969  $1.969
COMPUTER ASSOCIATE (TECHNICAL SUPPORT) LEVEL I, 11, 1K $LU75 $1969 $1.969
ADMINISTRATIVE 1DB OPPORTUNITY SPECIALIST LEVEL LI N/A, N/A $1.969
CONTRACT REVIEWER (OLS) LEVEL I Il SLAU7S  $1.969 51,969
COORDINATING MANAGER (HHC) LEVEL A.B N/A, N/A $1.969
COORDINATING MANAGER (HMH) . N/A. N/A $1.969
HEARING ADMINISTRATIVE SERVICES COORDINATOR (PVB) g1L07s 51969  $1.969
HEALTH CARE PROGRAM PLANNER ANALYST # SLE75 81,969 $1.969
HOSPITAL PAYROLL ACCOUNTS MANAGER 31475 31,969  $1,969
LEGAL COORDINATOR 51475 51,969 $1,969
LEGAL SECRETARIAL ASSISTANT LEVELS IL IIL [V $1.075 51,969  $1,969
OFFICE MACHINE ASSOCIATE * $1.175 $1.969 51,969
PRINCIPAL ADMINISTRATIVE ASSOCIATE LEVELS I, LI, TH BLu7s5 $1,969 $1.969
PRINCIPAL POLICE COMMUNICATIONS TECHNICIAN LEVELS L IIL Il $1.575 $1.969 51,969
PRINCIPAL TELEPHONE OPERATOR SLU7S $1.969 $1,969
STENOGRAPHIC SPECIALIST LEVELS I, I, IH $i.875 51,969 31,969
SUPERVISOR OF OFFICE MACHINE OPERATIONS LEVELS 1. 11 51,675 $1.969 $1,969
NOTE:

* For present incumbents only.

# HHC ritles are Non-Competitive: however, after one year of service, the Employee is
considered permanent for purposes of this Experience Differential,

This provision shall apply to all covered Employees with any permanent status, whether permanent
in their current title or as a "step-up” and shall be paid in the sam«: manner as an assignment
differential,

2) HHC Service Differential

Senior Administrative Assistants or Principal Administrative Associates, Level I, who are
employed by the Health and Hospitals Corporation, and have served at least seven (7) years in that
title or equated broadbanded level and are earning less than the maximum salary of the title or
equated broadbanded level, shall receive on their seventh anniversary date the maximum salary of
said title or equated broadbanded level. Those Employees eligible to receive payment under this
Section 10.2) shall not be entitled to receive the payment provide:l in Section 10.1) above.

3) Assignment Differentials
A)  Payroll Differential

a. An assignment differential in the pro-rated annual amount as stated below shall
continue to be provided for persons employed in a cliiss of positions of Administrative

BN
"
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Assistant or Principal Administrative Associate, Level [, who are assigned regularly to
supervise Employees in clerical administrative titles, provided such clerical administrative
Employees are receiving an assignment differential for the preparation, reconciliation,
certification and/or auditing of payroll of City personnel in the office titles of Payroll Clerk
or Payroll Examiner, as determined by the Agency Head:

Effective Amount
10/6/06 $791

b. A payroll differential in the pro-rated annual amount as stated below shall be provided
for persons employed in a class of positions of Principal Administrative Associate,
Level [, who perform payroll functions.

Effective Amount
“10/6/06 $791

B) Human Resources Administration

a) Employees in the titles Principal Administrative Associate, Level I, or Administrative
Assistant who are assigned to applications assessment, case manageiment, and/or D
and C/Reception units and conduct interviews with clients at an Income Support
Center under the "caseload system” shall receive a differential in the pro-rated annual
amount as specified below:

Effective Amount
10/6/06 $1.382

b) Effective on the date stated below, any Employee in the Civil Service title of Clerk
Grade 5, Administrative Associate or Principal Administrative Associate, Level II,
who is assigned as an Assistant Office Manager in an Income Support Center shall
continue to receive a salary rate of pay no less than the per annum amount specified
herein above that title’s minimum salary rate during the period of such assignment: -

Effective =~ Amount
10/6/06 $296

Any such Employee who reverts to a lower title or assignment level or who receives an assignment
other than that of an Assistant Office Manager or “Senior Assistant Office Manager” shall no longer
be covered by this provision.

¢) Effective on the date stated below. any Employee in the Civil Service title of Senior
Administrative Assistant or Principal Administrative Associate, Level III, who is
assigned as a “Senior Assistant Otfice Manager” in an Income Support Center shail
continue to receive a salary rate of pay not less than the per annum amount specitied
herein above that title's minimum salary rate during the period of such assignment:

Principal Administrative Associates, et al. Term: Sept. 6, 2006 - October 3. 2008 | ‘} "
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Effective Amount
10/6/06 $791

Any such Employee who reverts to a lower title or assignment level or who receives an assignment
other than that of “Senior Assistant Office Manager” shall no longer be covered by this provision.

d) Employees in the titles Principal Administrative Associate, Level [, Principal
Administrative Associate, Level 11, or Principal Alministrative Associate, Level [II
who are assigned as Control Supervisors int an Income Support Center shall receive a
-differential in the pro-rated annual amount as spec fied below:

Effective Amount
10/6/06 $1,170
Any such Employee who reverts to a lower title or who receives .in assignment other than that of a
Control Supervisor shall no longer be covered by this provision.
C) Law Department - Steno Differential
Employees in the title Legal Secretarial Assistant, Levels II, II) and [V, shall receive a differential
in the pro-rated annual amount as specified below if the Employee is required as a regular part of
the Employee’s duties to use stenographic skills:
Effective Amount
10/6/06 $1,285

D) Service Increment

a. Employees in the title of Office Machine Associate ind Supervisor of Office Machine
Operations Level ! ands II shall receive the followi.g service increment payment:

Effective Years of Service Anmual Amount
10/6/06 5 years of service $1,170

The service increment becomes part of each eligible Employee's basic salary rate. Service eligibility
is related to length of service in title. Eligibility shall be effective on the January 1, April 1, July 1,
or October 1 subsequent to the Employee's anniversary date. The service increment shall not be
pensionable until the Employee has received it for two years. Eimployees in the above-listed title
shall also be entitled to the 15 year longevity increment described in Section 9.

b. Employees in the title of Principal Police Communications Technician shall receive
the following service increment payments:

Principal Administrative Associates. et al. Terrn: Sept. 6. 2006 — October 5. 2008 ?-::“} ’
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Principal Police Communications Technician

Level I
After one year of service at Level I
After two years of service at Level I

Level I
Alfter one year of service at Level II
After two years of service at Level 11
After three years of service at Level II

Effective
10/6/06

$538
an addit. $537 (for a total of $1.075)

%538
an addit, $537 (for a total of $1,075)
an addit. $597 (for a total of $1,672)

Section 11. Merit Increases

a.  The Employer agrees 1o notify the Union of its intention to grant merit increases.

b. In circumstances where an agency chooses to grant non-managerial merit increases it shall
follow with respect to unit Employees the criteria set forth in Appendix B to this
Agreement. However the decision of whether or not an agency will grant merit increases
to non-managerial Employees in an agency is solely a managerial prerogative.

c. Where problems related to the mechanics of this Section 1 1.are perceived to exist, such
problems shall be brought to a labor management committee composed of representatives
of the affected agency, the Union and the Office of Labor Relations.

Section 12. Training Fund

A training fund contribution at the rate of $25 per annum shall be made to the Communications
Workers of America, Local 1180 Education Trust Fund on behalf of each full-time per annum
employee provided, however, that no contribution shall be made to such Fund during any period in
which the separate agreement between the City and Communications Workers of America, Local
1180 relating to the operation of such Fund is of no force and effect. This section shall be subject to
the waiver in Article IV, Section 1.b.

Employees of non-Mayoral agencies shall be covered by such contribution provided the affected
agency elects to have its employees so covered.

Etfective October 5, 2008, Employees in the title of Administrative Job Opportunity Specialist,
pursuant to BCB Decision # 4-2005; Coordinating Manager, Levels A and B, pursuant to BCB
Decision # 3-2006, and Employees in the title of Coordinating Manager, pursuant to BCB
Decision # 9-2007 are eligible for the contributions as stated in this section.

Section 13. Apnuity Fund

a.  The Employer shall contribute to an existing annuity fund on behalf of covered full-time
per annum and full-time per diem Employees, on a twenty-eight (28) day cycle basis, a
pro-rata daily contribution for each paid working day which amount shall not exceed $522

Principal Admimistrative Associates. et al,
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for each Employee in full pay status in the prescribed twelve (12) month period,
subject to the terms of a signed supplemental agreeinent approved by the Corporation
Counsel. For covered Employees who work less than the number of hours for their
full-time equivalent title, the employer shall pay into the fund, on a twenty-eight (28)
day cycle basis, a pro-rata daily contribution calcuiated against the number of hours
associated with their full time equivalent title, which amount shall not exceed $522 per
annum for each Employee in full pay status in the prescribed twelve (12) month
period. :

(i) Effective October 5, 2008, Employees in the title of Administrative Job
Opportunity Specialist, pursuant to BCB Decision #4-2005; Coordinating Manager,
Levels A and B, pursuant to BCB Decision # 3-2(}06, and Employees in the title of
Coordinating Manager, pursuant to BCB Decision # 9-2007 are cligible for the
contributions as stated in this section.

b. For Employees who work a compressed work week, the Employer shall pay into the fund,
on a twenty-eight (28) day cycle basis, a pro-rata daily contribution for each set of paid
working hours which equate to the daily number of hours that title is regularly scheduled
to work, which amount shall not exceed $522 per annvm for each Employee in full-pay
status in the prescribed twelve (12) month period.

c. i. For the purpose of Section 13 (a), excluded from paid working days are all
scheduled days off, all days in non-pay status, and all paid overtime.

ii. "All days in non-pay status" as used in this Seclion 13 (¢)(ii) shall be defined as
including, but not limited to, the following:

(a) time on preferred or recall lists;
{b) time on the following approved unpaid leaves:
(i) maternity/child care leave;
(ii) military leave;
(iii) unpaid time while on jury duty;
(iv) unpaid leave for union business pursuant to Jixecutive Order 75;
(v) unpaid leave pending workers' compensatioi determination;
(vi) unpaid leave while on workers’ compensaticn option 2,
(vii) approved unpaid time otf due to illness or exhaustion of paid sick leave:

(viii) approved unpaid time off due to family illn.zss; and

Principal Administrative Associates. et al. Terni: Sept. 6. 2006 - October 5. 2008
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d.

{ix) other pre-approved leaves without pay;
(¢) time while on absence without leave;
{d) time while on unapproved leave without pay; or
(e} time while on unpaid suspensions.

DEFINITIONS:

scheduled days off shall. mean:” An Employee'’s regular days off ("RDOs"). For example,
Saturday and Sunday would be the scheduled days off for a full-time per annum Employee
working a Monday through Friday schedule.

Section 14. Recurring Increment Payment (RIP)

a.

Effective October 5, 2008, full-time per-annum Employees in the titles listed in this

Agreement with 10 years of City service shail be eligible to receive a Recurring Increment Payment
(RIP) as specified below:

b.

Years of City Service Increment Total RIP
After 10 years 3600 S600

The rules for eligibility for the RIP described above shall be set forth in the Appendix to this

Agreement and are incorporated by reference herein.

ARTICLE IV - WELFARE FUND

Section 1.

a.

Principal Administrative Associates, et al,

[n accordance with the election by the Union pursuant to the provisions of Article XIII of
the Citywide Agreement between the City of New York and related public employers and
District Council 37, AFSCME, AFL-CIOQ, the Welfare Fund provistons of the 1995-2001
Citywide Agreement, as amended or any successor agreement(s) thereto, shall apply to
employees covered by this Agreement.

When an clection is made by the Union pursuant to the provisions of Article XIII, Section
I (b). of the Citywide Agreement between the City of New York and related public
employers District Council 37, AFSCME, AFL-CIO. or any successor(s) thereto, the
provisions ot Article XIII, Section 1 (b), of the 1995-2001 Citywide Agreement, as
amended or any successor(s) agreement (s) thereto. shall apply to Employees covered by
this Agreement, and when such election is made, the Union hereby waives its right to
training, education and/or legal services contributions provided in this Agreement, if any.
In no case shall the single contribution provided in Article XIIL Section 1.(b), of the
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1995-2001 Citywide Agreement, as amended or any siuccessor(s) agreement(s) thereto,
exceed the total amount that the Union would have beer entitled to receive if the separate
contributions had continued.

Section 2.

The Union agrees to provide welfare fund benefits to domestic partners of covered Employees in the
same manner as those benefits are provided to spouses of marriel covered Employees.

Section 3.

In accordance with the Health Benefits Agreement dated January |1, 2001, each welfare fund shall
provide welfare fund benefits equal to the benefits provided on brhalf of an active Employee to
widow(er)s, domestic partners and/or children of any Employee v/ho dies in the line of duty as that
term is referenced in Section 12-126(b)(2) of the New York City Administrative Code. The cost of
providing this berefit shall be funded by the Stabilization Fund.

ARTICLE V - PRODUCTIVITY AND PERFORMANCE

Introduction

Delivery of municipal services in the most efficient, effective and courteous manner is of paramount importance to the
Employer and the Union. Such achievement is recognized to be a mutual obligalion of both parties within their respective
roles and responsibilities. To achieve and maintain a high level of etfectiveness. the parties hereby agree to the following
terms:

Section 1. Performance Levels

a. The Union recognizes the Employer's right under he New York City Collective
Bargaining Law to establish and/or revise performance standards or norms
notwithstanding the existence of prior performance l:vels, norms or standards. Such
standards, developed by usual work measurement proc::dures may be used to determine
acceptable performance levels, prepare work schedules :ind to measure the performance of
each Employee or group of Employees. Notwithstandiny: the above, questions concerning
the practical impact that decisions on the above matters lave on Employees are within the
scope of collective bargaining. The Employer will give the union prior notice of the
establishment and/or revision of performance standards or norms hereunder.

b.  Employses who work at less than acceptable levels of' performance may be subject to
disciplinary measures in accordance with applicable law.

Section 2. Supervisory Responsibility

a.  The Union recognizes the Employer's right under the New York City Collective
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Bargaining Law to establish and/or revise standards for supervisory responsibility in
achieving and maintaining performance levels of supervised employees for Employees in
supervisory positions listed in Article I, Section 1 of this Agreement. Notwithstanding the
above, questions concerning the practical impact that decisions on the above matters have
on Employees are within the scope of collective bargaining. The Employer will give the
Union prior notice of the establishment and/or revision of standards for supervisory
responsibility hereunder.

Employees who fail to meet such standards may be subject to disciplinary measures in
accordance with applicable law.

Section 3. Performance Compensation

The Union acknowledges the Employer’s right to pay additional compensation for outstanding
performance.

The Employer agrees to notify the Union of its intent to pay such additional compensation.

ARTICLE VI - GRIEVANCE PROCEDURE

Section 1. Definition:

The term " Grievance' shall mean: _

a.

b.

Principal Administrative Associates. et al.

A dispute concerning the application or interpretation of the terms of this Agreement;

A claimed violation, misinterpretation or misapplication of the rules or regulations,
written policy or orders of the Employer applicable to the agency which employs the
grievant affecting terms and conditions of employment; provided, disputes involving the
Personnel Rules and Regulations of the City of New York or the Rules and Regulations of
the Health and Hospitals Corporation with respect to those matters set forth in the first
paragraph of Section 7390.1 of the Unconsolidated Laws shall not be subject to the
grievance procedure or arbitration;

A claimed assignment of Employees to duties substantially different from those stated in
their job specifications;

A claimed improper holding of an open-competitive rather than a promotional
examinatior;

A claimed wrongful disciplinary action taken against a permanent Employee covered by
Section 75(1) of the Civil Service Law or a permanent competitive Employee covered by
the Rules and Regulations of the Health and Hospitals Corporation upon whom the agency
head has served written charges of incompetence or misconduct while the Employee is
serving in the Employee's permanent title or which atfects the Employee’s permanent
status.

Term: Sept. 6, 2006 — October 3. 2008
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f. A claimed wrongful disciplinary action taken against a full time non-competitive
Employee with one (1) year's service in title, except for Employees during the period of a
mutually agreed upon extension of probation.

8. A claimed wrongful disciplinary action taken against 4 provisional Employee who has
served for two years in the same or similar title or relati:d occupational group in the same
agency.

Section 2,

The Grievance Procedure, except for grievances as defined in Section 1(d), (e), (), and (g) of this
Article, shall be as follows:

Employees may at any time informally discuss with their supervi: ors a matter which may become a
grievance. If the results of such a discussion are unsatisfactory. the Employees may present the
grievance at Step L.

All grievances must be presented in writing at all steps in the grievance procedure. For all grievances
as defined in Section 1C, no monetary award shall in any event cover any period prior to the date of
the filing of the Step I grievance unless such grievance has been {iled within thirty (30) days of the
assignment to alleged out-of-title work. No monetary aw:ird for a grievance alleging a
miscalculation of salary rate resulting in a payroll error of a continuing nature shall be issued unless
such grievance has been filed within the time limitation set forth in Step I below for such grievances;
if the grievance is so filed, any monetary award shall in any event cover only the period up to six
years prior to the date of the filing of the grievance.

Step I The Employee and/or the Union shall present the grievance in the form of a
memorandum to the person designated for such piirpose by the agency head no later
than 120 days after the date on which the grievance arose except that grievances
alleging a miscalculation of salary rate resulting in a payroll error of a continuing
nature shall be presented no later than 120 days after the first date on which the
grievant discovered the payroll error. The Employee may also request an
appointment to discuss the grievance and such request shall be granted. The person
designated by the Employer to hear the grievance :hall take any steps necessarytoa
proper disposition of the grievance and shall issue a determination in writing by the
end of the third work day following the date of sibmission.*

*NOTE:  In the case of grievances in the Health and Hospitals Corporation arising under paragraphs a. through ¢, of
Section | of this Article, the following Step I(a) shall apply priot to Step [T of this Section:

Step I {a) An appeal from an unsatisfactory determination at Step I shall be presented in
writing to the person designated by the agency head for such purpose. The appeal
must be made within tive (3) working days of the receipt of the Step I
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Step II

Step II1

Step 1V

Principal Administrative Assoctates, et al.

determination. A copy of the grievance appeal shall be sent to the person who
initially passed upon the grievance. The person designated to receive the appeal at
this Step shall meet with the Employee and/or the Union for review of the grievance
and shall issue a determination to the Employee and/or the Union by the end of the
fifth work day following the day on which the appeal was filed.

An appeal from an unsatisfactory determination at Step I or Step I (a), where
applicable, shall be presented in writing to the agency head or the agency head's
designated representative who shall not be the same person designated in Step L

The appeal must be made within five (5) working days of the receipt of the Step I
or Step I (a) determination. The agency head or designated representative, if any,
shall meet with the Employee and/or the Union for review of the grievance and shall
issue a determination in writing by the end of the tenth work day following the date
on which the appeal was filed. :

An appeal from an unsatisfactory determination at Step II shall be presented by the
Employee and/or the Union to the Commissioner of Labor Relations in writing
within ten (10) working days of the receipt of the Step II determination. The
grievant or the Union should submit copies of the Step I and Step II grievance
filings and any agency responses thereto. Copies of such appeal should be sent to
the agency head. The Commissioner of Labor Relations or the Commissioner's
designee shall review all appeals from Step I determinations and shall issue a
determination on such appeals within fifteen (15) working days following the date
on which the appeal was filed.

An appeal from an unsatisfactory determination at Step I may be brought solely
by the Union to the Office of Collective Bargaining for impartial arbitration within
fifteen (15) working days of receipt of the STEP III determination. In addition, the
Employer shall have the right to bring directly to arbitration any dispute between the
parties concerning any matter defined herein as a "grievance.” The Employer shall
commence such arbitration by submitting a written request therefor to the Office of
Collective Bargaining. A copy of the notice requesting impartial arbitration shall be
forwarded to the opposing party. The arbitration shall be conducted in accordance
with Title 61 of the Rules of the City of New York. The costs and fees of such
arbitration shall be borne equally by the Union and the Employer.

The arbitrator's decision, order or award (if any) shall be limited to the application
and interpretation of the Agreement, and the arbitrator shall not add to, subtract
from or modify the Agreement. The arbitrator's award shall be final and binding and
enforceable in any appropriate tribunal in accordance with Article 75 of the Civil
Practice Law and Rules. The arbitrator may provide for and direct such relief as the
arbitrator deems necessary and proper, subject to the limitations set forth above and
any applicable limitations of law.
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Section 3.

As a condition to the right of the Union to invoke impartial arbitration set forth in this Article,
including the arbitration of a grievance involving a claimed improyier holding of an open-competitive
rather than a promotional examination, the Employee or Employe :s and the Union shall be required
to file with the Director of the Office of Collective Bargaining a written waiver of the right, if any, of
the Employee(s) and the union to submit the underlying dispuie to any other administrative or
judicial tribunal except for the purpose of enforcing the arbitrato’s award.

Section 4.

a.  Any grievance under Section l (d) relating to a ¢ atmed improper holding of an
open-competitive rather than a promotional examination shal! be presented in writing by
the Employee or the Union representative to the Cominissioner of Labor Relations not
later than thirty (30) days after the notice of the intention to conduct such
open-competitive examination, or copy of the appo:nting officer's request for such
open-competitive examination, as the case may be, has been posted in accordance with
Section 51 of the Civil Service Law. The grievance shall be considered and passed upon
within ten (10) days after its presentation. The determination shall be in writing, copies of
which shall be transmitted to both parties to the grievance upon issuance.

b. A grievance relating to the use of an open-competitive rather than a promotional
examination which is unresolved by the Commissioner of Labor Relations may be brought
to impartial arbitration as provided in Sections 2 and 3 ibove. Such a grievance shall be
presented by the Union, in writing, for arbitration within 15 days of the presentation of
such grievance to the Commissioner of Labor Relatior s, and the arbitrator shall decide
such grievance within 75 days of its presentation to the: arbitrator. The party requesting
such arbitration shall send a copy of such request to the other party. The costs and fees
of such arbitration shall be borne equally by the Employer and the Union.

Section 3. Disciplinary Procedure for Permanent Competitive Employees

In any case involving a grievance under Section 1 (¢) of this Article, the following procedure shall
govern upon service of written charges of incompetence or miscenduct:

Step A Following the service of written charges, a conferi:nce with such Employee shall be
held with respect to such charges by the person <lesignated by the agency head to
review a grievance at Step I of the Grievance Procedure set forth in this Agreement.
The Employee may be represented at such conference by a representative of the
Union. The person designated by the agency head to review the charges shall take
any steps necessary to a proper disposition ol the charges and shall issue a
determination in writing by the end of the fifth day following the date of the
conference.
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If the Employee is satisfied with the determination in Step A above, the Employee
may choose to accept such determination as an alternative to and in lieu of a
determination made pursuant to the procedures provided for in Section 75 of the
Civil Service Law or the Rules and Regulations of the Health and Hospitals
Corporation. As a condition of accepting such determination, the Employee shall
sign a waiver of the Employee’s right to the procedures available to him or her under
Section 75 and 76 of the Civil Service Law or the Rules and Regulations of the
Health and Hospitals Corporation.

Step B (i) If the Employee is not satisfied with the determination at Step A, above, then the
Employer shall proceed in accordance with the disciplinary procedures set forth in
Section 75 of the Civil Service Law or the Rules and Regulations of the Health and
Hospitals Corporation. As an alternative, the Union with the consent of the
Employee may choose to proceed in accordance with the Grievance Procedure set
forth in this Agreement, including the right to proceed to binding arbitration
pursuant to Step IV of such Grievance Procedure. As a condition for submitting the
matter to the Grievance Procedure the Employee and the Union shall file a written
waiver of the right to utilize the procedures available to the Employee pursuant to
Section 75 and 76 of the Civil Service Law or the Rules and Regulations of the
Health and Hospitals Corporation or any other administrative or judicial tribunal.
except for the purpose of enforcing an arbitrator's award, if any. Notwithstanding
such waiver, the period of an Employee's suspension without pay pending hearing
and determination of <harges shall not exceed thirty (30) days.

Step B (ii) If the election is made to proceed pursuant to the Grievance Procedure, an appeal
from the determination of Step A, above, shall be made to the agency head or
designated representative. The appeal must be made in writing within five (5) work
days of the receipt of the determination. The agency head or designated
representative shall meet with the Employee and the Union for review of the
grievance and shall issue a determination to the Employee and the Union by the end
of the tenth work day following the day on which the appeal was filed. The agency
head or designated representative shall have the power to impose the discipline, if
any, decided upon, up to and including termination of the accused Employee's
employment. In the event of such termination or suspension without pay totaling
more than thirty (30} days, the Union with the consent of the grievant may elect to
skip Step C of this Section and proceed directly to Step D.

Step C If the grievant 1s not satisfied with the determination of the agency head or
designated representative the grievant or the Union may appeal to the Commissioner
of Labor Relations in writing within ten (10) days of the determination of the
agency head or designated representative. The Commissioner of Labor Relations
shall issue a written reply to the grievant and the Union within fifteen (15) work
days.
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Step D

I the grievant is not satisfied with the determinat: on of the Commissioner of Labor
Relations, the Union with the consent of the gricvant may proceed to arbitration
pursuant to the procedures set forth in Step I'V of the Grievance Procedure set forth
in this Agreement.

Section 6. Disciplinary Procedure for Non-Competitive Emjloyees

In any case involving a grievance under Section I(f) of this Article, the folllowing procedure shall
govern upon service of written charges of incompetence or misconduct:

Step 1

Step 11

Following the service of written charges upon ai: Employee a conference shall be
held with respect to such charges by a person who is désignated by the agency head
to review a grievance at Step I of the Grievince Procedure set forth in this
Agreement. The Employee may be represented at such conference by a
representative of the Union. The person designated by the agency head to review
the charges shall take any steps necessary to a proper disposition of the charges and
shall issue a decision in writing by the end of the fifth day following the date of the
conference.

it the Employee is dissatisfied with the decision in Step I, above, the Employee may
appeal such decision. The appeal must be within five (5) working days of the
receipt of such decision. Such appeal shall be treated as a grievance appeal
beginning with Step I of the Grievance Procedi re set forth herein,

Section 7. Disciplinary Procedure for Provisional Employees

In any case involving a grievance under Section 1(g) of this Article, the following procedure shall
govern upon service of written charges of incompetence or misccaduct:

Step A

Step B (i)

Principal Administrative Associates, et al.

Following the service of written charges, a confer.nce with such Employee shall be
held with respect to such charges by the person designated by the agency head to
review a grievance at Step I of the Grievance Proczdure set forth in this Agreement.
The Employee may be represented at such conference by a representative of the

Union. The person designated by the agency head to review the charges shall take
any steps necessary to a proper disposition of the charges and shall issue a
determination in writing by the end of the fifth day following the date of the
conference.,

[f the Employee is not satisfied with the determination at Step A, above, then the
Employee may choose to proceed in accordance with the Grievance Procedure set
forth in this Agreement through Step III. The Union, with the consent of the
employee, shall have the right to proceed to bindirg arbitration pursnant to Step IV
of such Grievance Procedure. The period of an Er.iployee’s suspension without pay
pending hearing and determination of charges shull not exceed thirty (30) days.
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Step B (ii) Anappeal from the determination of Step A above shall be made to the agency head
or designated representative. The appeal must be made in writing within five (5)
work days of the receipt of the determination. The agency head or designated
representative shall meet with the Employee and the Union for review of the
grievance and shall issue a determination to the Employee and the Union by the end
of the tenth work day following the day on which the appeal was filed. The agency
head or designated representative shall have the power to impose the discipline, if
any, decided upon, up to and including termination of the accused employee's
employment. In the event of such termination or suspension without pay totaling
more than thirty (30) days, the Union with the consent of the grievant may elect to
skip Step C of this Section and proceed directly to Step D.

Step C If the grievant is not satisfied with the determination of the agency head or
designated representative the grievant or the Union may appeal to the Commissioner
of Labor Relations in writing within ten (10) days of the determination of the
agency head or designated representative. The Commissioner of Labor Relations
shall issue a written reply to the grievant and the Union within fifteen (15) work
days.

Step D If the grievant is not satisfied with the determination of the Commissioner of Labor
Relations, the Union with the consent of the grievant may proceed to arbitration
pursuant to the procedures set forth in Step IV of the Grievance Procedure set forth
n this Agreement.

Section 8.

A grievance concerning a large number of Employees and which concerns a claimed
misinterpretation, inequitable application, violation or failure to comply with the provisions of this
Agreement may be filed directly at Step III of the grievance procedure, except that a grievance
concerning employees of the Health and Hospitals Corporation may be filed directly at Step I of the
grievance procedure. All other individual grievances in process concerning the same issue shall be
consolidated with the "group” grievance. Such “group” grievance must be filed no later than 120
days after the date on which the grievance arose, and all other procedural limits, including time
limits, set forth in this Article shall apply.

Section 9.

If a determination satisfactory to the Union at any level of the Grievance Procedure is not
-implemented within a reasonable time, the Union may re-institute the original grievance at Step I11
of the Grievance Procedure; or if a satisfactory Step III determination has notbeen so implemented.
the Union may institute a grievance concerning such failure to implement at Step IV of the
Grievance Procedure.

Ay
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Section 10

If the Employer exceeds any time limit prescribed at any step in the Grievance Procedure, the
grievant and/or the Union may invoke the next step of the proceduire, except that only the Union may
invoke impartial arbitration under Step IV.

Section 11,

The Employer shall notify the Union in writing of all grievances filed by Employees, all grievance
hearings, and all determinations. The Union shall have the right ro have a representative present at
any grievance hearing and shall be given forty-eight (48) hours' notice of all grievance hearings.

Section 12,

Each of the steps in the Grievance Procedure, as well as time linuits prescribed at each step of this
Grievance Procedure, may be waived by mutual agreement of th:: parties.

Section 13,

A non-Mayoral agency not covered by this Agreement but which employs Employees in titles
identical to those covered by this Agreement may elect to permit the Union to appeal an
unsatisfactory determination received at the last step of its Grievance Procedure prior to arbitration
on fiscal matters only to the Commissioner of Labor Relations. [t such election is made, the Union
shall present its appeal to the Commissioner of Labor Relations in writing within ten (10} work days
of the receipt of the last step determination. The Union shall submit copies of the grievance filings at
the prior steps of its Grievance Procedure and any agency response:s thereto. Copies of such appeals
shall be sent to the agency head. The Commissioner of Labor Felations, or the Commissioner's
designee, shall review all such appeals and answer all such appeals within fifteen (15) working days.
An appeal from a determination of the Commissioner of Labor Relations may be taken to arbitration
under procedures, if any, applicable to the non-Mayoral agency involved.

Section 14,

The grievance and the arbitration procedure contained in this A greement shall be the exclusive
remedy for the resolution of disputes defined as "grievances” herein. This shall not be interpreted to
preclude either party from enforcing the arbitrator's award in court. This Section shall not be
construed in any manner to limit the statutory rights and obligations of the Employer under Article
X1V of the Civil Service Law.

Section_15. Expedited Arbitration Procedure

a.  The parties agree that there is a need for an expedited urbitration process which would
allow for the prompt adjudication of grievances as set { wth below.

Princtpal Administrative Associates, et al.
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b.  The parties voluntarily agree to submit matters to final and binding arbitration pursuant to
the New York City Collective Bargaining Law and under the jurisdiction of the Oftice of
Collective Bargaining. An arbitrator or panel of arbitrators, as agreed to by the parties,
will act as the arbitrator of any issue submitted under the expedited procedure herein.

C. The selection of those matters which will be submitted shall include, but not be limited to,
out-of-title cases concerning all titles, disciplinary cases wherein the proposed penalty is a
monetary fine of one week or less or written reprimand, and other cases pursuant to mutual
agreement by the parties. The following procedures shall apply:

i. SELECTION AND SCHEDULING OF CASES:

1) The Deputy Chairperson for Disputes of the Office of Collective Bargaining
shall propose which cases shall be subject to the procedures set forth in this
Section 14 and notify the parties of proposed hearing dates for such cases.

2) The parties shall have ten business days from the receipt of the Deputy
Chairperson's proposed list of cases and hearing schedule(s) to raise any
objections thereto.

3) If a case is not proposed by the Deputy Chairperson for expedited handling,
either party may, at any time prior to the scheduling of an arbitration hearing
date for such case, request in writing to the other party and to the Deputy
Chairperson of Disputes of the Office of Collective Bargaining that said case
be submitted to the expedited procedure. The party receiving such request
shall have ten business days from the receipt of the request to raise any
objections thereto.

4) No case shall be submitted to the expedited arbitration process without the
mutual agreement of the parties.

ii. CONDUCT OF HEARINGS:

(D) The presentation of the case, to the extent possible, shall be made in the
narrative form. To the degree that witnesses are necessary, examination will
be limited to questions of material fact and cross examination will be
similarly limited. Submission of relevant documents, etc., will not be
unreasonably limited and may be submitted as a "packet” exhibit.

(2) [n the event either party is unable to proceed with hearing a particular case,
the case shall be rescheduled. However, only one adjournment shall be
permitted. In the event that either party is unable to proceed on a second

occasion, a default judgment may be entered against the adjourning party at

the Arbitrator's discretion absent good cause shown.
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{3) The Arbitrator shall not be precluded from attempting to assist the parties in
settling a particular case.

(4) A decision will be issued by the Arbitrator within two weeks. It will not be
necessary in the Award to recount any of the facts presented. However, a
brief explanation of the Arbitrator's rationale may be included. Bench
decisions may also be issued by the Arbitiator.

(5) Decisions in this expedited procedure shall not be considered as precedent for
any other case nor entered into evidence in any other forum or dispute except
to enforce the Arbitrator's award.

(6) The parties shall, whenever possible, exchunge any documents intended to be
offered in evidence at least one week in advance of the first hearing date and
shall endeavor to stipulate to the issue in ¢dvance of the hearing date,

ARTICLE VII - NEW EQUIPMENT

During the term of this Agreement, where new equipment which 1nust be operated by Employees in
the bargaining unit as a significant part of regularly assigned dutics is installed in agencies covered
by this Agreement, the Employer agrees to reopen this Agreement for the sole purpose of negotiating
with the Union on the practical impact on the terms and conditions of employment, if any, such
equipment has on the affected Employees. Such negotiation shall r ot delay or prevent the instaliation
and continued operation of the equipment.

ARTICLE VIII - CAREER DEVELOPMENT

A joint Career Development Committee composed of representatives of the Office of Management
and Budget, the Office of Labor Relations, the Department of Personnel, the Health and Hospitals
Corporation and the Union shall be established. Said committee shiall meet to study problems related
to career development and training, the issue of posting procedures for assignment level vacancies,
and discussion of notification to Employees of assignment to a higher level position. These issues
can be discussed in the Labor Management Committee provided in Article XIV.

Where deemed necessary, said committees may make recommendations to the appropriate City
ofticials.

ARTICLE IX - BULLETIN BOARDS: EMPLOVER FACILITIES

The Union may post notices on bulletin boards in places and loc ations where notices usually are
posted by the Employer for the Employees to read. All notices shall be on Union stationery, and shall
be used only to notify Employees of matters pertaining to Un:on atfairs. Upon request to the
responsible official in charge of a work location, the Union may usi: Employer premises for meetings
during Employees' lunch hours, subject to availability of appropriate space and provided such
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meetings do not interfere with the Employer's business.

ARTICLE X - TRANSFERS

Section 1.

a.

When vacancies in the class of positions of Principal Administrative Associate, Computer
Associate (Technical Support), Legal Secretarial Assistant, and Stenographic Specialist
titles, or any title represented by Local ! 180 which has assignment levels, are authorized to
be filled by the appropriate body and a Mayoral agency decides to fill them, a notice of
such vacancies shall be posted in all relevant areas of the agency facility which has such
vacancies, for at least five (5) working days prior to filling such vacancies, except when
the vacancies must be filled on an emergency basis.

In a Health and Hospitals Corporation ("HHC") facility, when vacancies in the class of
positions of Principal Administrative Associate, Computer Associate (Technical Support),
Legal Secretarial Assistant, and Stenographic Specialist titles, or any title represented by
Local 1180 which has assignment levels, except Coordinating Manager Levels A and B,
are authorized to be filled by the appropriate body and HHC decides to fill them, a notice
of such vacancies shall be posted in all relevant areas of the HHC facility which has such
vacancies, for at least five (5) working days prior to filling such vacancies, except when
the vacancies must be filled on an emergency basis.

The reporting date of an Employee selected for voluntary transfer shall not be
unreasonably delayed.

Section 2. Transfer and Reassignment Request File

a.

Principal Administrative Associates, et al.

i. Mayoral Agencies shall continue to maintain a Transfer and Reassignment Request
- File. Qualified Employees wishing to transfer within an agency shall submit a written
request identifying the position to which they seek to transfer. Employees shall
receive receipts for voluntary transfer requests on a form prepared by the union and
approved by the City.

ii. -Prior to filling through promotion, appointment or reassignment, vacant positions in
the titles of Principal Administrative Associate, Computer Associate (Technical
Support), Legal Secretarial Assistant, Legal Coordinator, Office Machine Associate,
and Stenographic Specialist, or any title represented by Local 1180 which has
assignment levels, the agency shall consult its Transfer and Reassignment Request File
and give due consideration for transfer or reassignment to all qualified applicants,
including their seniority, whose requests are contained in said file. To the extent
practicable, the Agency agrees that workers to be involuntarily transferred shall
receive five (5) days advance notice.



b. HHC facilities shall continue to maintain a Transfer and Reassignment Request File. Prior
to filling through promotion, appointment or reassignment, vacant positions in the titles of
Principal Administrative Associate, Computer Associite (Technical Support), Legal
Secretarial Assistant, Legal Coordinator, Office Mach.ne Associate, and Stenographic
Spectialist, or any title represented by Local 1180 which has assignment levels, except
Coordinating Manager Levels A and B, the agency shall consult its Transfer and
Reassignment Request File and give due consideration for transfer or reassignment to all
qualified applicants, including their seniority, whose rzquests are contained in said file.
To the extent practicable, the Agency agrees that workers to be involuntarily transferred
shall receive five (5) days advance notice.

C. Notwithstanding any other provisions, the Agency muy limit the number of voluntary
transfers for any Employee to no more than one in any twelve (12) month period.

d.  The following personnel actions are not considered transfers:
i. Initial assignment of newly appointed Employees slter an initial period of training.

ii. Reassignment of Employees returning from unpaic. leave of more than twenty-three
(23) working days.

¢.  The Agency shall have the right to transfer an Employe:e on an emergency basis. To the
extent practicable, the Agency will not assign an Employee on an emergency basis more
than once every six (6) months, nor for more than thirty (30) days duration.

ARTICLE XI - NO STRIKES

{n accordance with the New York City Collective Bargaining Law, as amended, neither the Union
nor any Employee shall induce or engage in any strikes, slowdowns, work stoppages, mass
absenteeism, or induce any mass resignations during the term of 1his Agreement.

ARTICLE XII - CITYWIDE ISSUES

This Agreement is subject to the provisions, terms and conditions «»f the Agreement which has been
or may be negotiated between the City and the Union recognized as the exclusive collective
bargaining representative on Citywide matters which must be wiform for specified Employees,
including the Employees covered by this Agreement.

Employees in Rule X titles shall receive the benefits of the Cityw ide Agreement unless otherwise
specifically excluded herein.

ARTICLE XIII - UNION ACTIVITY

Time spent by Employee representatives in the conduct of labor relitions with the City and on Union
activities shall be governed by the terms of Executive Order No. 7'5. as amended, dated March 22,
1973, entitled "Time Spent on the Conduct of Labor Relations betveen the City and Its Employees
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and on Union Activity” or any other applicable Executive Order.

ARTICLE XIV - LABOR-MANAGEMENT COMMITTEE
Section 1.

The Employer and the Union, having recognized that cooperation beiween management and
Employees is indispensable to the accomplishment of sound and harmonious labor relations, shall
jointly maintain and support a labor-management committee in each of the agencies having at least
fifty (50) Employees covered by this Agreement.

Section 2.

Each labor-management commitiee shall consider and recommend to the agency head changes in the
working conditions of the employees within the agency who are covered by this Agreement. Matters
subject to the Grievance Procedure shall not be appropriate items for consideration by the
labor-management committee.

Section 3.

Each labor-management committee shall consist of six members who shall serve for the term of this
Agreement. The Union shall designate three members and the agency head shall designate three

members. Vacancies shall be filled by the appointing party for the balance of the term to be served.
Each member may designate one alternate. Each committee shall select a chairperson from
among its members at each meeting. The chairpersonship of each committee shall alternate between
the members designated by the agency head and the members designated by the Union. A guorum
shall consist of a majority of the total membership of a committee. A committee shall make its
recommendations to the agency head in writing.

Section 4.

The labor-management committee shall meet at the call of either the Union members or the
Employer members at times mutually agreeable to both parties. At least one week in advance of a
meeting the party calling the meeting shall provide, to the other party, a written agenda of matters to
be discussed. Minutes shall be kept and copies supplied to all members of the commitiee.

ARTICLE XV - FINANCIAL EMERGENCY ACT

The provisions of this Agreement are subject to applicable provisions of law, including the New
York State Financial Emergency Act for the City of New York as amended.

"y
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ARTICLE XVI - APPENDICL'S

The Appendix or Appendices, if any, attached hereto and initialed by the undersigned shall be
deemed a part of this Agreement as if fully set forth herein.

ARTICLE XVIi - SAVINGS CLAUSE

In the event that any provision of this Agreement is found to be invalid, such invalidity shall not
impair the validity and enforceability of the remaining provisions of this Agreement.

ARTICLE XVIII - PHYSICAL PLANT CHANGES

The City shall notify the Union of any major physical or geographical changes in the work location
where more than three (3) covered Employees are affected.

ARTICLE XIX - CONFERENCE LEAVE

Employees may obtain leave to attend agency approved work rvlated conferences. However, the
agency retains the right to limit authorization for leave to attend such conferences. The Union and
the Employee(s) shall be notified of approved conferences. The Agency's decision relating to limiting
authorization for leave shall not be subject to the grievance procudure.

ARTICLE XX - TRAINING SPECIALIST

A position in the office title of Training Specialist shall be assign¢ d to each Income Support Center
in the title of at least Administrative Associate* or Principal Administrative Associate, Level II.

*for present incurnbents only
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32 - ‘;3‘



WHEREFORE, we have hereunto set our hands and seals this /0 day of Dg C- . 2007.

CITY OF NEW YORK AND
RELATED PUBLIC EMPLOYERS
AS DEFINED HEREIN:

o IS

MES F. HANLEY

Commissioner of Labor Relations
Office of Labor Relations

NEW Y CITY DEPAR

OF EDUC w
ELI KL‘E_N
ancellor

APPR D AS w‘\
BY:

PAULT. PHEN

COMMUNICATIONS WORKERS OF
AMERICA, AFL-CIO, ON BEHALF OF
ITSELF AND ITS LOCAL 1180:

%&%ﬁaﬂiDﬁmv

JOSEPH DIESSO
Communications Workers of America

‘BY: @\t CQ«,\M

ARTHUR CHELIOTES
President, Local 1180
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e F ’
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CFFICE OF LABCR RELATIONS
FEGISTRATICN
CONTRACT

OATE:
JEC 1 969

Acting Corporatlon Counsel

DATE SUBMITTED TO THE FINANCIAL CONTROL BOARD: , 2007

UNIT: Principal Administrative Associates, et al.

TERM: September 6, 2006 to October 5, 2008
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Appendix A

Longevity Increment Eligibility Rules

The following rules shall govern the eligibility of Employees for the longevity increments provided
for in Article II1, Section 9, of the 2006-2008 Principal Administrative Associates, ct al. agreement:

1.  Onlyservice in pay status shall be used to calculate the " 5 years of service, except that for
other than full time per annum Employees only a contiruous year of service in pay status
shall be used to calculate the 15 years of service. A continuous year of service shall be a
full year of service without a break of more than 31 days. Where the regular and customary
work year for a title is less than a twelve month year such as a school year, such regular
and customary year shall be credited as a continuous ye:r of service counting towards the
15 years of service. If the normal work year for an Emjiloyee is less than the regular and
customary work year for the employee's title, it shall bi counted as a continuous year of
service if the Employee has customarily worked thai length of work year and the
applicable agency verifies that information.

2. Service in pay status prior to any breaks in service of more than one year shall not be used
to calculate the 15 years of service. Where an Emplovee has less than seven years of
continuous service in pay status, breaks in service of ‘less than one year shall be
aggregated. Where breaks in service aggregate to more 1han one year they shall be treated
as a break in service of more than one year and the service prior to such breaks and the
aggregated breaks shall not be used to calculate the 15 vears of service. No break used to
disqualify service shall be used more than once.

3.  The following time in which an Employee is not in pay status shall not constitute a break
in service as specified in the paragraph 2 above.

a. Time on a leave approved by the proper authority w hich is consistent with the Rules
and Regulations of the New York City Personnel Director or the appropriate
personnel authority of a covered organization.

b. Time prior to reinstatement.

c. Time on a preferred list pursuant to Civil Service Law Sections 80 and 81 or any -
similar contractual provision.

d. Time not in pay status of 31 days or less.

Notwithstanding the above, such time as specified in subsections a, b, and ¢ above shall
not be used to calculate the 15 years of service.
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4,  Once an Employee has completed the 15 years of "City" service in pay status and is
eligible to receive the $925 longevity increment, the $925 shall become part of the
Employee's base rate for all purposes except as provided in paragraph 5 below.

5.  The $925 longevity increment shall not become pensionable until 15 months after the
Employee becomes eligible to receive such $925 increment. Fifteen months after the
Employee becomes eligible to receive the $925 longevity increment, such $925 longevity
increment shail become pensionable, and as part of the Employee's base rate, shall be
subject to the general increase provided in Article III, Section 3, of this Agreement.
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Appendix B

Guidelines on Merit Increase:
for Sub-Managerial Employees

In awarding merit increases to sub-managerial Employees, azency heads must adhere to the
following guidelines:

1.

th

Principal Administrative Associates, et al. Terri: Sept. 6. 2006 - October 5, 2008 ; “\_!

An increase in duties within a title ordinarily shall not Iye considered the basis for a merit
adjustment. If the increase in duties 18 significant, the position should be reevaluated to a
higher level.

Only one merit adjustment or provisional promotion can be granted to an Employee within
any twelve month period.

Merit adjustment must be limited to Employees with abiyve-average ratings on their annual
performance evaluations. A copy of the performance ¢valuation must be submitted to the
Department of Personnel and the Mayor's Office with the Monthly Planned Action Report.
Merit adjustment can be made up to a maximum of 7% of the Employee's base salary. In
no case can the merit adjustments increase the Emplovee's salary beyond the maximum
established for the title and/or level.

The following shall be criteria for the granting of meri: increases:

a. outstanding productivity in the work assigned;

b. outstanding performance in the work assigned;

¢. outstanding initiative and resourcefulness;

The following shall be the procedure for the granting cf merit increases:

The agency head shall notify the Union in writing of the name of those selected to receive
merit increases prior to approval by the Mayor or his authorized representative. It is

expressly understood that such notification to the union shall in no way interfere with the
processing and implementation of the merit increases : Iready proposed.
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Appendix C

Separation of Income Support from Social Service
in the Department of Social Services

The City's right to reorganize the Department by separating income support functions from social
service functions in the Department and the Union's right to negotiate with the City on questions
concerning the practical impact that such separation has upon employees, such as workload or
manning, are hereby recognized. In consideration for the Union's promise of full cooperation in the
City's plan for an immediate and accelerated separation of income support functions from social
service functions in the Department and for the increased productivity which will result therefrom,
the parties agree to the provisions as set forth in paragraph a., below, and Article III, Sections 7.b.
and 10, 3) B.

a. [n an Income Support unit resultant from the separation of functions described
hereinabove, any vacancy for which the job duties have remained substantially unchanged,
which was formerly held by an Employee in the Principal Administrative Associate or
predecessor title and which the Employer decides to fill shall be filled by an Employee in
the Principal Administrative Associate or predecessor title.
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Appendix D

The following rules shall govern the eligibility of Employees for the Recurring Increment Payment
(RIP) provided for in Article III, Section 14 of the 2006-2008 Local 1180 Unit Agreement.

1. Only service in pay status shall be used to calculate the qualifying years of service. A
continuous year of service shall be a full year of service without a break of more than 31 days.
Where the regular and customary work year for a title is less than a twelve month year, such as a
school year, such regular and customary year shall be credited as a continuous year of service
counting towards the qualifying years of service. If the normal work year for an employee is less
than the regular and customary work year for the employee's title, : shall be counted as a continuous
year of service if the Employee has customarily worked that lenizth work year and the applicable
agency verifies that information.

2. Part-time Employees shall be ineligible to receive RIPs, but prior part-time service shall be
credited to full-time employees on a pro rata basis, provided all other terms and conditions set forth
herein are met.

a. An Employee must have regularly worked at least one half the regular hours of full time
Employees in the same title or if no full-time equivalent title exists then at least 17-1/2 hours for
white collar positions or 20 hours for blue collar positions.

b. Such part time service shall be prorated by dividing the number of hours worked per
week by a part-time Employee by the number of hours worked per week by a full-time employee in
the same title. If no full-time equivalent title exists then the diviso: shall be 35 hours for white collar

positions or 40 hours for blue collar positions.

3. Service in pay status prior to a break in service of more than one year shall not be used to
calculate the qualifying years of service.

4. The following time in which an Employee is not in pay status shall not constitute a break in
service, but such time shall not be used to calculate the qualifyiny; years of service:

a. time on a leave approved by the proper authority which is consistent with the Personnel
Rules and Regulations of the City of New York or the appropriate personnel authority of a covered
organization,

b. time prior to a reinstatement,

c. time on a preferred or recall list, and

d. time not in pay status of 31 days or less.

5. RIPs shall be considered a salary adjustment for the purposas of Article I, Section 1 (d) of
this Agreement and the maximum salary of an eligible title shall not constitute a bar to the payment
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thereof.

6. Once an Employee has qualified for a RIP and is receiving it, the RIP shall become part of
the Employee’s base rate and inctuded in calculating all salary-based payments, except as provided in
paragraph 7 below. Any future negotiated general increases shall be applied to RIPs.

7. A RIP shall not become pensionable until two years after the Employee begins to recetve
such RIP.
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THE CITY OF NEW YORK

OFFICE OF LABOR REIATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. SILVERBLATT

First Deputy Commissioner

Joseph Diesso, Citywide Director
Communications Workers of America
80 Pine Street

New York, NY 10005

Arthur Cheliotes, President
Local 1180, Communications Workers of America

6 Harrison Street
New York, NY 10013

Dear Mr. Diesso and Mr. Cheliotes:

This is to confirm our mutual understanding regarding the upplicability of the disciplinary
procedures set forth in Article VI of the Principal Administrative Ausociates, et al. Agreement to the
five District Attorneys' Offices.

1. It is understood that pursuant to their modified elections conceming coverage under the New
York City Collective Bargaining Law, the five District Attornevs' Offices have elected not to be
bound by the disciplinary procedures set forth in Article VI of the PAA Agreement. Therefore,
said disciplinary provisions shall not apply to the employees o the District Attorneys' Offices.

2. It is further understood that disctplinary procedures are a mandatory subject of bargaining for
non-exempt, non-confidential employees of the five District A:torneys' Offices.

3. This letter shall be deemed an appendix to the PAA Agreement. The terms set forth herein shall
remain in force unti] the termination date of the unit agreement. except as may be modified by
any successor agreement(s) hereto approved by the District Atorneys' Offices. collectively or
individually.
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[f the above accords with your understanding, please execute the signature line provided below.

Sincerety,

JAMES F. HANLEY

AGREE&ND ACCEPTED O EHALF OF LOCAL 1180

oseph Diesso

BY: @J:; (Do beston

./ Arthur Cheliotes
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THE CITY OF NEW YORK

OFFICE OF LABOR REILLATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. SILVERBLATT

First Depury Commissioner

Joseph Diesso, Citywide Director
Communications Workers of America
80 Pine Street

New York, NY 10005

Arthur Cheliotes, President
Local 1180, Communications Workers of America

6 Harmson Street
New York, NY 10013

Re: 2006-2008 Principal Administrative Associates, ef al., Collective Bargaining Agreement
Dear Mr. Diesso and Mr. Cheliotes:

Pursuant to law, reassignments from a lower level to a-higher level are recognized as a
managerial prerogative. However, in conformance with the Rules and Regulations of the Personnel

Director, and in the interest of treating employees fairly, the Emplc ver shall consider the following
criteria for such reassignment within the Agency:

a. performance evaluations;
b.  training, experience and special skills which relate to the: job;
c.  seniority in the title.

It is understood that the posting requirements set forth in Article X, Section 1.a. and b., of this
Agreement are applicable to positions being filled pursuant to this letter.

{t is further understood that all reassignment decisions are not subject to the grievance procedure
or arbitration. However, if an employee covered by this Agreement feels aggrieved by a decision
under this letter, the employee and/or the union shall present the complaint in writing to the agency
head or the agency head's designee, who has not been a party to the previous decision, within fifteen
(13) days of the action complained of.
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The agency head or designee shall issue a determination in writing by the end of the twentieth
workday tollowing the date on which the complaint was submitted. If the employee is not satisfied
with the determination, the employee and/or the union may appeal the determination in writing to the
Commissioner of Labor Relations or the Commissioner's designee within ten (10) days of receipt.
The Commissioner of Labor Relations or the Commissioner's designee shall issue a determination in
writing within fifteen (15) days of receipt of the appeal. The determination of the Commissioner or
the Commissioner's designee shall be final.

Very truly yours,

James F. Hanley

AGREE&AND ACEEPWD ﬁBEHALF OF LOCAL 1180

J eph Diesso

BY: QJ/Z(;C\ COio tcaren

/ Arthur Cheliotes
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THE CITY OF NEW YOFK

OFFICE OF LABOR REI.ATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. SILVERBLATT

First Deputy Commissioner

Joseph Diesso, Citywide Director
Communications Workers of America
80 Pine Street

New York, NY 10005

Arthur Cheliotes, President
Local 1180, Communications Workers of America
6 Harrison Street, 3rd floor
New York, NY 10013
Re: 2006-2008 Local 1180 Agreement

Dear Mr. Diesso and Mr. Cheliotes:

This is to confirm our mutual understanding and agreement regurding Article IT1, Section 11.c. of
the above agreement. That provision shall not serve as a bar to grievance alleging a violation of the

mechanics of Section 11.

If the above conforms to your understanding, please execute the: signature line provided below.

- Very truly yours,

7 Jb/fé‘?

James |*. Hanley

AGRE& ND AﬁEP‘Y{ZD BEHALF OF LOCAL 1180

Jpseph Diesso

BY: SN M

Arthur Cheliotes

Principal Administrative Associates, et al, +4 Term: Sept. 6, 2006 — Oct. 3, 2008 a4



THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. SILVERBLATT

First Deputy Commissioner

Arthur Cheliotes, President
Local 1180, Communications Workers of America

6 Harrison Street, 3rd floor
New York, NY 10013

Re: 2006-2008 CWA Local 1180 Agreement

Dear Mr. Cheliotes:

This is to confirm certain mutual understandings and agreements regarding the above
captioned Agreement.

For the purposes of Section 2(a), “approved leave” is further defined to include:

a. maternity/childcare leave

b. military leave

c¢. unpaid time while on jury duty

d. unpaid leave for union business pursuant to Executive Order 75

e. unpaid leave pending workers’ compensation determination

f. unpaid leave while on workers’ compensation option 2

g. approved unpaid time off due to illness or exhaustion of pald sick leave
h. approved unpaid time off due to family illness

i. other pre-approved leaves without pay

Principal Administrative Associates, et al. 45 Term: Sept. 6. 2006 - Oct. 5. 2008 %,



[f the above accords with your understanding, please execute the signature line provided below.
Very truly yours,

ALy W

JAMI:S F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF
CWA, Local 1180

BY: Q'-/‘:G—" M

Arthur Cheliotes
President
N
Principal Administrative Associates, et al, 16 Ferm: Sept. 6, 2006 - Oct. 5. 2008 oy -\:3 ]

\?} 73



JAMES F. HANLEY

Commissioner

THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

PAMELA S. SILVERBLATT

Furst Deputy Commissioner

Arthur Cheliotes, President

Local 1180, Communications Workers of America
6 Harrison Street, 3rd floor

New York, NY 10013

Re: 2006-2008 CWA Local 1180 Agreement

Dear Mr. Cheliotes:

This is to confirm certain mutual understandings and agreements regarding the above
captioned Agreement.

a.

d.

Principal Administrative Associates, et al. 47 Term: Sept. 6, 2006 - Oct. 5, 2008

Funding was not provided to permit the application of the general increases to the 15
year longevity increments provided in various separate unit agreements. Therefore
the provisions of Section 3 (a) of the 2006-2008 CWA Lacal 1180 Agreement shall
not apply to such longevity increments.

Notwithstanding the above, once an employee has completed the 15 years of “City”
service in pay status and is eligible to receive the $925 longevity increment, the $925
shall become part of the employee’s base rate for all purposes except as provided in
paragraph c. below.

The $925 longevity increment shall not become pensionable until fifteen months
afler the employce begins to receive such $925 increment. Fifteen months after the
employee begins to receive the $925 longevity increment, such $925 longevity
increment shall become pensionable and as part of the employee’s base rate, the
8925 longevity increment shall be subject to the general increases provided in Section
3 (a) of this Agreement.

All other provisions of Appendix A shall remain in tull force and effect.



If the above accords with your understanding, please exe qute the signature line provided
below.

Very Iruly yours,

% CpaS
JAMI:S F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF
CWzyLocal 1180

BY{/LJ\:CLM

r Cheliotes
Pre 1dent
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THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Cummtissioner
PAMELA S. SILVERBLATT

First Deputy Commissioner

September 21, 2007

Arthur Cheliotes, President
CWA, Local 1180

6 Harrison Street

New York, NY 10013-2898

Dear Mr. Cheliotes:

This letter is to confirm certain mutual understandings and agreements regarding the
2006-2008 Unit Agreement. .

The parties agree that incumbent employees in the title of Coordinating Manager ( Title
Code # 980130/980140) who earn a base salary in excess of the incumbent maximum base
salary, as specified in the CWA Local 1180 2006-2008 Unit Agreement, shall continue to camn
their base salary. Such employees shall also remain eligible for any additional compensation that
the parties negotiate including “additions to gross”.

If the above accords with your understanding, kindly execute the signature line provided

below.

truly yours,

JAMES F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF
CWA Local 1180

Aghur Chalioies

‘3 b
A
.}&\. h

™
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THE CITY OF NEW YORK

OFFICE OF LABOR REI.ATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner
PAMELA 5. SILVERBLATT

First Deputy Commussioner

September 21, 2007

Arthur Cheliotes, President
CWA, Local 1180

6 Harrison Street

New York, NY 10013-2898

Dear Mr. Cheliotes:

This letter 1s to confirm certain mutual understandings and agreements regarding the
2006-2008 Unit Agreement.

The parties agree to continue to negotiate to determine the terms of the new hire rate,
minimum, and maximum salary range for the title of Administrative Job Opportunity Specialist
(Title Code # 10248) specified in the 2006-2008 Unit Agreement.

While the parties continue to negotiate the salary range, th: employees in TC # 10248
shall receive all of the salary increases and other negotiated comp :nsation as specified in the

2006-2008 Unit Agreement.

Once the parties have come to a mutually agreed upon settlement regarding the salary
range issue, it shall be incorporated into the Unit agreement.

If the above accords with your understanding, kindly execute the signature line provided
below.

Principal Administrative Associates, et al. 50 Term.  Sept. 6, 2006 - Oct. 5, 2008 SN



Very truly yours,

JAMES F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF

CWA Local 1180

. b Qg esiton

Arthér Cheliotes

Principal Administrative Associates, et al.
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THE CITY OF NEW YORK

OFFICE OF LABOR RIELATIONS

40 Rector Street, New York, N'Y 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
(‘onmissioner-
PAMELA S. SILVERBLATT

First Deputy Commissioner

September 21, 2007

Arthur Cheliotes, President
CWA. Local 1180

6 Harrison Street

New York, NY 10013-2898

Re: 2006-2008 Local 1180 Agreement

Dear Mr. Cheliotes:

This is to confirm certain mutual understandings and apgreements regarding the above
captioned Agreement.

Transit Check

The parties agree that the City will expand the current Transit Ch.ck program to offer to eligible
employees the ability to purchase a Transit Debit Card through payrall deductions in accordance with
IRC Section 132. In addition to the current MTA Surface and Subv-ay lines, the Transit Debit Card
may be used to purchase tickets for mass transit commutation only (i.e. LIRR, LI MTA Buses,'
MetroNorth). The administrative fee for this benefit will be borne: by the participants and will be
deducted on a prorated basis from the participating employee's paycheck. After one year of
experience with this benefit, the City will examine the level of participation and the associated costs
of providing this benefit to determine whether or not the administrative fee requires adjustment.

The parties turther agree to examine the possible expansion of this benefit to include other
regional mass transit carriers.

Residency

The parties agree to support an amendment to Section 12-119 et seq. of the Administrative Code for
the purpose of expanding permissible limits on residency to include the City of New York and
Nassau, Westchester, Suttolk, Orange, Rockland or Putnam countics — with certain exceptions and
limitations and except as may be prohtbited by any other law requiring residency for appointment to

Principal Administrative Associates, ¢ al, 82 Term: Sept. 6. 2006 - Oct. 5, 2008
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certain positions including, but not limited to, the Public Ofticers Law — for employees covered by
the terms of this Agreement.

Consistent with the above, Mayoral Directive 78-13, as amended July 26, 1978, and any other
covered Employer’s rules, regulations and/or operating procedures, shall be similarly modified to
conform to the understanding of the partiecs. Upon enactment of legislation to implement the
provisions herein, employees shall be subject to Section 1127 of the New York City Charter.

Labor Management Committee on Pension Issues

There shall be a joint Labor Management Committee on Pensions with the appropriate parties. The
committee shall analyze the actual costs and additional contribution rate(s) for members of the New
York City Employees’ Retirement System (NYCERS) and the Board of Education Retirement
System (BERS) associated with Chapter 96 of the Laws of 1995. Such analysis shall be based on,
among other factors, the actual number of people who elected to participate under the provisions of
said Chapter 96 of the Laws of 1995 as of September 26, 1995. The committee shall make
recommendations regarding the establishment of revised additional contribution rate(s) and other
remedies it deems appropriate so as to reflect the actual cost to members of NYCERS and BERS.
Regardless of the comparison of actual costs to additional contributions for members of NYCERS
and BERS, there shall be no adjustment to contributions under Chapter 96 without first considering
the contributions by the employer to NYCERS and BERS on behalf of all employees, and the
comparison of those contributions to actual costs.

The appropriate parties further agree to discuss the following issues:

Chapter 96 Reopener

Chapter 96 Escape

Age and Vesting Requirements

Member Contribution Amounts and Duration
Benefit Formula Changes

Service Credits

Any other areas the parties mutually agree to

Continuation of Certain Health Benefits

The parties acknowledge that collective bargaining regarding health benefits is within the
purview of negotiations between the Municipal Labor Committee and the City. Cost-
containment initiatives in the City Health Benefits Program shall be discussed with the
Municipal Labor Committee.

Salary Review Panel

A Salary Review Panel shall be established to review selected titles and occupational groups to
determine whether or not salary adjustments or other compensation modifications appear to be
indicated and, based on their findings. to make such recommendations as are appropriate. The Panel
Procedures shall be set forth in a fetter agreement. The parties further agree that no recommendation

h
[ 9%]

Principal Administrative Associates, ot al.
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for salary modifications and/or other adjustments shall be implemented uniess and until the parties
have agreed on the source(s) of funding.

Performance Compensation Procedures

The Letter Agreement between the City of New York and District ('ouncil 37 regarding such criteria
and procedures insofar as they relate to the City of New York's “Performance Compensation
Procedures” shall apply.

If the above accords with your understanding, please execute the signature line provided below.

Very iruly yours,
Lty \.%Q/

JAMES F. HANLEY

AG?:T)IZ(AND ACCEPTED ON BEHALF OF Local 1180

sy T~ M

Arthur Cheliotes

Lh
L=
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THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS
40 Rector Street, New York, NY 10006-1705

http://nyc.gov/olr

JAMES F. HANLEY
Commissioner
PAMELA S. SILVERBLATT

First Deprity Commissioner

September 21, 2007

Arthur Cheliotes, President
CWA, Local 1180

6 Harrison Street

New York, NY 10013-2898

Re: 2006-2008 CWA, Local 1180 Agreement

Dear Mr. Cheliotes:

This is to confirm certain mutual understandings and agreements regarding the above captioned
Agreement.

As set forth in the 2006-2008 Agreement, the parties agree to establish the “Salary Review Panel”
(“Panel ™). ‘

Composition of the Panel

The Salary Review Panel shall consist of a member appointed by the Union, a member appointed by
the City, and a neutral selected by the parties or such other arrangement as may be mutually
acceptable to the parties.

Guoals and Objectives

A Salary Review Panel shall be established to review selected titles and occupational groups to
determine whether or not salary adjustments or other compensation modifications appear to be
indicated and. based on their tindings. to make such recommendations as are appropriate.

h
h
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Criteria

The criteria to be used to determine the title(s) and/or occupational group(s) to be reviewed for such
adjustments or modifications shall include the following:

1. Titles/occupational groups whose work was previously contracted out but is currently being
performed by City employees.

2. Titles/occupational groups which perform revenue-producing and/or cost-
containment functions.

3. Titles whose duties have evoived to require substantial ad litional skills and/or
responsibilities.
4, Titles/occupational groups whose salary and/or total compe nsation benefits may not compare

favorably vis-a-vis other public sector and/or private sector jurisdictions.

Notwithstanding the above, any other criteria that the parties may mutually agree upon may be
considered by the Panel.

The parties mutually agree that any review undertaken by the Panel shall, where appropriate, include
an analysis of the “total compensation” of a title. Total compensation includes wages and other
salary-related benefits; time and leave benefits; health insurance; welfare fund benefits; pension
benefits; and such other areas that are typically considered by the |rarties.

Written applications are to be submitted to the Panel within 120 days of the ratification of this
Apgreement unless the parties mutually agree to an extension. Applications submitied to the Panel
must contain detailed information regarding the basis for the :laim. Determinations and/or
recommendations of the Panel shall not be grievable, arbitrable or otherwise reviewable in any other
forum.

The parties further agree that no recommendation for salary modifications and/or other adjustments
shall be implemented unless and until the parties have agreed on the source(s) of funding.

If the above accords with your understanding, kindly execute the s: gnature line provided below.

Principal Administrative Associates, et al. 56 [erne Sept. 6. 2006 - Oct. 5. 2008



Very truly yours,

JAMES F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF Local 1180

BY: &\,‘ti/{ J NN

Arth}ir Cheliotes

THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/alr

JAMES F. HANLEY
Commissioner
PAMELA S. SILVERBLATT

First Depun Commissioner

September 21, 2007

Arthur Cheliotes, President
CWA, Local 1180

6 Harrison Street

New York, NY 10013-2898

Dear Mr. Cheliotes:

This letter is to confirm certain mutual understandmgs and agreements regarding the
00KR200R T Tnit A oreamant
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VN0 THE CITY OF NEW YCRK s

OFFICE OF LABOR RELATIONS
40 Rector Street, New York, NY 10006-1705

http://nyc.gov/olr
JAMES F. HANLEY
Commissioner
PAMELA 8. SILVERBLATT
First Deputv Comntissioner
TO: HEADS OF CONCERNED CITY DEPART NTS AND AGENCIES

FROM: JAMES F. HANLEY, COMMISSIONER/ e J«" /
SUBJECT: EXECUTED CONTRACT: MOTOR v%/cLE OPERATORS Z
TERM: JULY 1, 2005 TO MARCH 2, 2008

Attached for your information and guidance is a copy of the executed contract entered
into by the Comumissioner of Labor Relations and the Health and Hospitals Corporation on behalf
of the City of New York and District Council 37 on behalf of the incumbents of positions listed
in Article I of said contract.

The contract incorporates terms of an agreement reached “hrough collective bargaining
negotiations and related procedures.

DATED: .
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L )
() f/ 2007 by and between the City of New York anc relate

AGREENIENT citered into this ’“ day of L,

public employers pursuant to and limited to their respective elections or statutory requirement to be covered
the New York City Collective Bargaining Law and their respective authorizations to the City to bargain on the
behalf and the New York City Health and Hospitals Corporation (hereinafter referred to jointly as t

"Employer”), and District Council 37, A.F.S.C.M.E., AFL-CIO {hereinafter referred to as the "Union"). tor th

thirty-two 32) month and two (20 day period from July 1. 2005 te March 2, 2008.

WITNESSETH:

WHEREAS, the parties hereto have entered into collective barg.ining and desire to reduce the results

thereof to writing,

NOW, THEREFORE, it is mutually agreed as follows:

ARTICLEI -

UNION RECOGNITION AND UNIT DESIGNATION

Section 1.

The Employer recognizes the Union as the sole and exclusive collective bargaining representative for the
bargaining unit set forth below, consisting of employees of the Employer, wherever employed, whether
fuil-time, part-time per annum, hourly or per diem, in the below listed title(s), and in any successor
title(s) that may be certified by the Board of Certification of the Office of Collective Bargaining to be
part of the unit herein for which the Union is the exclusive colleciive bargaining representative and in
any positions in Restored Rule X titles of the Classified Service the duties of which are or shall be
equated by the City Personnel Director and the Director of the Buciget for salary purposes to any of the

below listed title(s):

91212
03821
91232
05541
91233
71651
71651

Section 2.

Motor Vehicle Operator

Motor Vehicle Operator (OTB)
Motor Vehicle Supervisor

Motor Vehicle Supervisor (OTB)
Senior Motor Vehicle Supervisor
Traffic Enforcement Agent (Level III)
Traffic Enforcement Agent (Level [V)

The terms "Employee” and "Employees” as used in this Agreement shall mean only those persons in the
unit described in Section 1 of this Article.

2005-21M18 Motor Vehicle Operators Agreement



ARTICLE I - DUES CHECKOFF

Section 1,

a.

The Union shall have the exclusive right 1o the checkoff and transmittal of dues on behalf of cach
entployee in accordance with the Mavor's Executive Order No. 98, dated May 15, 1969, entitled
"Regulations Relating 1o the Checkoff of Union Dues” and in accordance with the Mayor's
Executive Order No. 107, dated December 29, 1986, entitled "Procedures for Qrderly Payroll
Check-Off of Union Dues and Agency Shop Fees.”

Any Employce may consent in writing to the authorization of the deduction of dues from the
employee's wages and to the designation of the Union as the recipient thereof, Such consent, if
given, shall be in a proper form acceptable to the City, which bears the signature of the
Employee.

Section 2.

The parties agree to an agency shop to the extent permitted by applicable law, as described in a
supplemental agreement hereby incorporated by reference into this Agreement.

ARTICLE III - SALARIES

Section 1.

a.

This Article III is subject to the provisions, terms and conditions of the Alternative Career and
Salary Pay Plan Regulations, dated March 15, 1967 as amended, except that the specific terms
and conditions of this Article shall supersede any provisions of such Regulations inconsistent
with this Agreement subject to the limitations of applicable provisions of law.

Unless otherwise specified, all salary provisions of this Agreement, including minimum and
maximum salaries, advancement or level increases, general increases, education differentials and
any other salary adjustments, are based upon a normal work week of 40 hours, except for
Employees of the Health and Hospitals Corporation, whose normal work week is 37 1/2 hours. In
accordance with Article IX, Section 24 of the 1995-2001 Citywide Agreement, an Employee
who works on a full-time, per-diem basis shall receive their base salary (including salary
increment schedules) and/or additions-to-gross payment in the same manner as a full-time. per-
annum Employee. An Employee who works on a part-time per annum basis and who is eligible
for any salary adjustments provided in this Agreement shall receive the appropriate pro-rata
portion of such salary adjustment computed on the relationship between the number of hours
regularly worked each week by such Emplovee and the number of hours in the said normal work
week, unless otherwise specified.

Employees who work on a part-time per diem or hourly basis and who are eligible for any -alary
adjustment provided in this Agreement shall receive the appropriate pro-rata portion of such
salary adjustment computed as tollows. uniess otherwise specified:
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Per diem rate - 1261 of the appropriate minimum basic salary.

Hourly Rate - 37-172 hour week basis - /19573 of the appropriate
mininuun basic salary.

40 hour week basis - 172038 of the appropriate
minimum basic salary.

d. The maximum salary for a title shall not constitute a bar tc the payment of any salary adjustment
or pay differentials provided for in this Agreement but tie said increase above the maximum
shall not be deemed a promotion.

Section 2.

Employees in the following title(s) shall be subject to the following specified salary(ies), salary
adjustment(s), and/or salary range(s):

a. Effective July 1, 2005

1. Minimum
(1) Hiring (2) Incumbent

Title Rate Rate (i) Maximum
Motor Vehicle Supervisor $37,047 $42,604 Flat Rate
Motor Vehicle Supervisor (OTB)}  $37,047 $42.604 Flat Rate
Motor Vehicle Operator
Motor Vehicle Operator (OTB)

Starting Rate $29.368 $33,773

after 1 year $30,360 334914

after 2 years $36,064

after 3 years $36,688
Sr. Motor Vehicle Supervisor $39,750 345,712 F'lat Rate
Traffic Enforcement Agent Level [II $30,248 $34,785 $37.076

Hiring Rate $30,248 $34,785

after 1 year $30,801 $35421

after 2 years $36,052

after 3 years $36.357
Traffic Enforcement Agent Level IV $30,751 $35,364 $39.782

Step 1 51,024 increase $1,178 increas:
after 1 year after 1 year
Step 2 5513 increase $590 increase

after 2 years  after 2 years
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h. Effective August 1, 2006

. Minimum
(1Y Hiring (2} Incumbent

Title Rate Rate (i) Maximuim
Motor Vehicle Supervisor S$37.788 S43.456 Flat Rate
Motor Vehicle Supervisor (OTB) $37.738 §43.456 Flat Rate

Motor Vehicle Operator
Motor Vehicle Operator (OTB)

Starting Rate $29.955 534 448
after 1 year $30.967 535612
after 2 years $36,785
atter 3 years | $37,422
St. Motor Vehicle Supervisor $40.544 $46,626 Flat Rate
Traffic Enforcement Agent Level [II $30,853 $35,481 $37,818
Hiring Rate $30,853 $35,481
after 1 year $31,417 $36,129
after 2 years $36,773
after 3 years $37,084
Traffic Enforcement Agent Level IV $31,366 $36.071 $40,578
Step 1 $1,045 increase $1,202 increase

after 1 year  after | year

Step 2 $523 increase  $602 increase
after 2 years  after 2 years

C. Effective February 1, 2007

I. Minimum
(1) Hiring  (2) Incumbent

Title Rate Rate (i) Maximum
Motor Vehicle Supervisor $39,299 $45,194 Flat Rate
Motor Vehicle Supervisor (OTB)  $39,299 345,194 Flat Rate
Motor Vehicle Operator
Motor Vehicle Operator (OTB)

Starting Rale $31.153 $35.,826

after 1 vear $32.205 $37.036

after 2 years $38.256

after 3 years $38.919
Sr. Motor Vehicle Supervisor 542,166 548,491 Flat Rate
Traffic Enforcement Agent Level [TI1 $32.087 $36,900 $39.331

Hiring Rate S32.087 $36.900

after T vear 532,673 $37.574

after 2 vears $38.244

after 3 vears 538.567
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Tratfic Enforcement Agent Level IV 532,621 $37.514 S42.201

Step | S1.087 increase S1.230 increase
affer { year after | year
Step 2 §544 increase  S626 increase

after 2 years  after 2 vears

Section 3. - Wage increases

a. The general increases, effective as indicated, shall be:
i. Effective July 1. 2005, Employees shall receive a general increase of 3.15 percent
ii. Effective August 1, 2006, Employees shall receive : n additional general increase of 2
percent,
iil. Effective February 1, 2007, Employees shall receivi: an additional general increase of 4
percent.

iv. Part-time per annum, part-time per diem Employees (including seasonal appointees), per
session and hourly paid Employees and Employees whose normal work year is less than a
full calendar year shall receive the increases provide in subsections 3(a)(i), 3(a)(ii) and
3(a) (ili) on the basis of computations heretofore utilized by the parties for all such
Employees.

b. The increases provided for in Section 3(a) above shall be calculated as follows:

i.  The general increase in Section 3(a)(i} shall be based upon the base rates (including salary or
incremental salary schedules) of the applicable titles in «:ffect on June 30, 2005;

ii. The general increase in Section 3(a)(ii) shall be based ujron the base rates (including salary
or incremental salary schedules) of the applicable titles in effect on July 31, 2006;

iii. The general increase in Section 3(a)(ii1) shall be based upon the base rates (including salary
or incremental salary schedules) of the applicable titles in effect on January 31. 2007,

c'
i The general increases provided for in this Section 3 shall be applied to the base rates,

incremental salary levels. and the minimum and maximum rares (including levelsy and hiring
rates, for the appticable utles.
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i,  The general mcreases provided tor in this Section 3 ta) i, 3 () i1y L and 3 (ay (iii) shall be
applied to the tollowing “additions to gross™, uniform maintenance aflowances, assignnient
ditferentials,  service  merements.  longevity  ditfereutials,  longevity  increments,  recurring
merement payments, advancement increases. assignment (level) increases. and experience.
certification, educational, license. cventng, or night shitt differentials,

The step pay plan set forth 1n Section 2 of this Article [T was inttially established for employees
assigned to Traffic Enforcement Agent Level HI pursuant to the 1987-90 Equity Panef Report.
dated July 1. 1989,

Section 4, New Hires

a.

20052008 Motor Vehicle Operators Apreement

The following provisions shall apply to Employees newly hired on or after July 1., 2005:

. During the first two (2) years of service, the “appointment rate” tor a newly hired
employee shall be fifteen percent (15%) less than the applicable “incumbent minimum”
for said title that is in effect on the date of such appointment as set forth in this
Agreement. The general increases provided for in subsections 3(a)i). 3(a}i) and 3 (a)
(ii1) shaill be applied to the “appointment rate.”

ii. Upon completion of two (2) years of service such employees shall be paid the indicated
“incumbent minimum” for the applicable title that is in effect on the two (2) year
anniversary of their original date of appointment as set forth in this Agreement.

For the purposes of Section 4(a) and 4(c), employees 1) who were in active pay status before July
1, 2005, and 2) who are affected by the following personnel actions after said date shall not be
treated as “newly hired” employees and shall be entitled to receive the indicated minimum
“incumbent rate” set forth in subsections 2(a)(i)(2), 2(b)(i)(2) and 2(c)(i)(2)of this Article 11I:

i. Employees who return to active status from an approved leave of absence.

ii. Employees in active status (whether full or part-time} appointed to permanent status from
a ctvil service list, or to a new title (regardless of jurisdictional class or civil service
status) without a break in service of more than 31 days.

iii. Employees who were laid off or terminated for economic reasons who are appointed from
a recall/preferred list or who were subject to involuntary redeployment.

iv. Provisional employees who were terminated due to a civil service list who are appointed
from a ctvil service list within one year of such termination.

\2 Permanent employees who resign and are reinstated or who are appointed from a civil
service [ist within one year of such resignation.

vi. Employees {regardless of jurisdictional class or civil service status) who resign and return
within 31 davs of such resignation,

viil. A provisional employee who is appointed directly from one provisional appointment to
another.



viii.  For emiployees whose circumstances were not anticipated by the parties. the First Deputy
Commussioner of Labor Relations is empowered 1o issue, on a case-by-case basis,
mterpretations concerning application of this Section 4. Such case-by-case interpretations
shall not be subject 1o the dispute resolurion procedures set forth in Articie VI of this

Agreement.
c.
i. For a title subject to an incremental pay plan. the vimployee shall be paid the appropriate
increment based upon the employee's length of service,
if. Empioyees who change titles or levels before ataining two vears of service will be
treated in the new title or level as if they had been originally appointed to said title or
level on their original hiring date.
d. The First Deputy Commissioner of Labor Relations m:y, after notification to the affected

union(s), exempt certain hard to recruit titles from the provisions ot subsection 4.

Section 5.

Each general increase provided herein, effective as of each indicated date, shall be applied to the rate in
effect on the date as specified in Section 3 of this Article. In the case of a promotion or other
advancement to the indicated title on the effective date of the gener: | increase specified in Section 3 of
this Article, such general increase shall not be applied, but the general increase, if any, for the title
formerly occupied, effective on the date indicated, shall be applied.

Section 6.

In the case of an Employee on leave of absence without pay the szlary rate of such Employee shall be
changed to reflect the salary adjustments specified in Article I1.

Section 7. Advancement Increase

A person permanently employed by the Employer who is appoirted or promoted on a permanent,
provisional, or temporary basis in accordance with Title 59, Appendix A of the Rules of the City of New
York (City Personne! Director Rules) or, where Title 39, Apperdix A is inapplicable to a public
cmployer, such other Rules or Regulations as are applicable to the public employer. without a break in
service to any of the following title(s) from another title in the direct line of promotion or from another
title in the Career and Salary Plan. the minimum rate of which is exceeded by at least 8 percent by the
minimum rate of the title to which appointed or promoted, shall receive upon the date of such
appointment or promotion either the minimum basic salary for the title to which such appointment or
promotion Is made. or the salary received or receivable in the Jower t:tle plus the specified advancement
inerease. whichever is greater:
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Effective Effective Effective

711/05 8/1/06 2/1/07
Motor Vehicle Supervisor S1.204 $1.2238 S1.277
Motor Vehicle Supervisor (OTB) - S1.204 $1.228 SE277
Sentor Motor Vehicle Supervisor  $1.638 S1.671 $1.738

Section 8. Assignment Level Increase

An Employee assigned to a higher assignment level shall receive as of the effective date of such
assignment, either the appointment rate for the assigned tevel or the rate received in the former level plus
the specified amount listed below, whichever is greater:

Effective Effective Effective
7/1/08 8/1/06 2/1/07

Traffic Enforcement Agent Level III $1,096 $1.118 $1,163

Section 9. Iongevity Increment

a. Employees with 15 years or more of "City" service in pay status shall receive a longevity
increment of $800 per annum.

b. The rules for eligibility for the longevity increment described above in subsection a, shall be set
forth in Appendix A of this Agreement and are incorporated by reference herein.

Section 10. Recurring Increment Payment

a. All full-time per annum and full time per diem Employees covered by this agreement shail be
eligible to receive the RIP as set forth below:

7/1/05 7/1/05

Title Years of City Service Increment Total RIP
Tratfic Enforcement Agent, Lyl LI Lvl, IV 5 $1.135 $1.135
10 51.505 $2,640
Motor Vehicle Operator 10 $1.187 $1.187
Motor Vehicle Operator (QTB) 10 SEIR7 S1,187
Motor Vehicle Supervisor L0 S1,087 S1.187
Motor Vehicle Supervisor (OTB) 10 SL1K7 SLI8Y
Sr. Motor Vehicle Supervisor H) SI.187 S1.187
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8106 8/1.06

Title Yeurs of City Service Increment Total RIP
Traftic Enforcement Agent. Lyl [IL LvL IV 5 S1.158 51.15%
10 S1.535 52.693
Motor Vehicle Operator 10 S22 SL.21
Motor Vehicle Operator tOTB) L0 S1.211 S1.211
Motor Vehicle Supervisor O SL211 $1.211
Motor Vehicle Supervisor (OTB) 10 SL.21t S1.211
Sr. Motor Vehicle Supervisor 10 S1.211 S1.211
2197 2/1/07
Title Years of City Service Increment Total RIP
Traffic Enforcement Agent, Lvl UL Lyl [V 5 $1.204 $1.204
10 $1,596 32,800
Motor Vehicle Operator 10 $51.259 $1.259
Motor Vehicle Operator (OTB) 10 $1,259 $1,259
Motor Vehicle Supervisor 10 51,259 $1,259
Motor Vehicle Supervisor (OTB) 10 $1,259 $1,259
Sr. Motor Vehicle Supervisor 10 $1,259 $1.259
b. The RIP shall be based upon years of City service and shal. be paid in addition to the Longevity

Increment in Section 9. RIPs shall be payable January 1, April 1, July 1, or October 1 subsequent
to the qualifying employee’s anniversary date, subject to the eligibility set forth in Appendix B of
this Agreement.

Section 11. Assignment Differentials

a. Effective as of the dates indicated, a differential in the amounts set forth below shall be paid to an
Employee in the title of Motor Vehicle Operator (including OTI?) for each normal work shift during
which the Employee actually drives one of the following vehicles:

:_/I:J—L.J[\J-—o

8.

Effective Effective Effective
7/1/05 8/1/06 2/1/07
$4.59/shift $4.68/shift $4.87/shift

A vehicle having a maximum gross weight of between 18.000 Ibs. and 28.999 [bs.

Tow Truck

Tower Truck

Sweeper

Dump Truck tmust have power take off and/or hydraulic unit for raising or lowering
dump bods )

Zamboni

Mounted Compressor

Cherry Picker. High Ranger. Tree Lift or Tree Trimmer
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9. Dempster Dumpster

10, Gasoline and Kerosene Truck with mounmed wunk ttank must be mounted on chassis)
11, Moline Snow Plow . Cross Walk Plow

12.  Iron Horse

13.  Bus scating between 14 and 39 passengers

4. Truck when towing generator or Compressor

13.  Patrol Wagon

i. In addition to any differential payable under Section 11 (a) (2) above, cffective as of the date
indicated, an assignment differential in the pro-rated annual amount set forth below. shall be paid o
Motor Vehicle Operators in the Police Department who actually drive a Tow Truck:

Effective Effective Effective
7/1/05 8/1/06 21407

$1,137/per annum  $1,160/per annum  $1,206/per annum

b. Effective as of the dates indicated. a differential in the amounts set forth below shall be paid to an
Employee in the title of Motor Vehicle Operator (including OTB) for cach normal work shift during
which the Employee actually drives one of the following vehicles:

Effective Effective Effective
7/1/05 8/1/06 2/1/07

$9.14/shift  $9.32/shift  $9.69/shift

A vehicle having a maximum gross weight of 29,000 Ibs. or more.
Packer Loader

Motor Grader

Bulldozer

Bus seating 40 or more passengers

MERVAN

Front End Loader

Back Hoe

Tractor Trailer

Wengill Wagon

Large Wrecker and/or Large Twin Boom Tow Truck
Boom Truck

Scavenger and/or Beach Sanitizer

Truck when towing powerray portable asphalt storage unit.
15, Rolt Back and Winch Truck

Large Furniture Van

e At At et gt '
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.t
1.

In addition to any ditferennal pavable under Section 11 a (b, L1 Py or T1 () 19), effective as of
the date indicated, an assignment differential in the amount ot forth below shall be paid 1o Motor
Vchicle Operators in the Police Department tor cach normal work:shift for those pertods when the
Emiployee operates a Tractor Traiker or a Truck having o ma:ximum gross weight of 29.000 bs, or

maore:

Effective
7/1/05
an additional $7.65/shift (for a total of $16.00/shitt)

Effective
8/1/06
an additicnal $7.65/shift (for a total of $16.48¢shift)

Effective
2/1/07
an additional $7.65/shift (for a total of $16.8 1/shift)

In addition to any differential payable under Section 11 (b) (1) effective as of the date indicated, an
assignment ditferential in the amount set forth below shail be: paid to an employee in the title of
Motor Vehicle Operator in the Department of Environmental Frotection for each normal work shift
during which the Employee is assigned to the Residual Unit o1 Lug Unit and actually drives a truck
having a maximum gross weight of 29,000 lbs. or more.

Effective
7/1/05
total of $17.50/shift

Effective
8/1/06
total of $17.90/shift

Effective
2/1/07
total of S18.62/shift

In addition to any differential payable under Section 11(a), 11 ta)¥iy, 11(b). 11(b¥1) or 11(bXii). a
differential in the amount indicated below shall be paid to each Emplovee in the title Motor Vehicle
Operator fincluding OTB) for each work shift or any part thercof during which said employee is
requited to drive an Eleven Cubic Yard Dump Truck ("Queen Mary™) or a vehicle with an
equivalent or greater capacity or weight when used to plow snow on public sireet or limited access
highwayvs. Employces who are normally required to drive such vchicles shall. where possible, be
granted preference in driving such vehicles when used to plow snow on public street or limited
access highways, mcluding on an overtime basis.
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d.

Effective Effective Etfective
7/1/05 3/1/06 211107
§9.14/shiatt $9.32:shift 59 69/shift

Applicable Rules for Assignment Differentials Provided in Subsections a, b, ¢ and |:

(i) The ditferential shall not be paid tor driving a heavy duty or special vehicle within the
yard unless its special purpose is to be driven within the yard.

(ii) When an Employee in the title of Motor Vchicle Supervisor or Senior Motor Vehicle
Supervisor is assigned as a replacement for a Motor Vehicle Operator and drives a
Heavy Duty and/or Special Vehicle as described in subsections 1 (a). Ll{a)i), 11 (b),
11 (b) (1), 11 (b) (ii) and 11 (c) above, the Employee shall receive the specific
assignment differential assigned to the vehicle.

(iii) Except for the differentials provided in subsections t1(a)(i), 11(b)}1), 11(b)}ii), 1 1{c)
and L1 (1), an Employee shall not receive more than one differential payment for a
work shift.

(iv) The first cligible Employee assigned to a vehicle for a shift shall receive the
differential and shall continue to be assigned to said vehicle. In other situations, the
principle of seniority shall prevail if the Employee is capable of driving the vehicle.

A differential, as indicated below, per normal work shift shall be paid to an Employee in the title of
Traffic Enforcement Ageat Level I required to drive either a large wrecker and/or twin boom tow

truck.

Effective Effective Effective
7/1/05 8/1/06 2/1/07
$4.59/shift $4.68/shift $4 87/shift

A differential, in the pro-rated annual amount set forth below, shall be paid to an Emplovee in the
title of Tratfic Enforcement Agent Level IV assigned to Highway Emergency Local Patrol.

Effective Effective Effective
7/1/05 8/1/06 2/1/07
S837/annum SE54/annum S888/annum

An assignment differential in the pro-rated annual amount set forth below shall be paid to Motor
Vehicle Operators in the Fire Department assigned within the Aumbulance Division of the
Emergency Medical Service rexcept those working in the Communication Center of the Emergency
Medical Service who shall not be eligible for this assignment differentialby:

Effective El‘fecti\'e Effective
7/1/08 8/1/06 2/1/07
S938/annum S957/annum S995/annum
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An assignment differential in addition to any other differentiad (s) to which the Employee is entitled
shall be paid to Motor Vehicle Operators in the Bureau of Motor Equipment of the Department off
Sunttation in the pro-rated annual amount indicated below tor those periods when the Employee is
assigned and actually drives the tire delivery trucks and. in addition to their other duties and as part
of their duties on tire delivery trucks. loads and unloads tires. parts, and equipment:

Effective Effective Effective
7/1/05 8/1/06 2/1/07
S4.876/annum $4 .97 annum $5.17 /annum

An assignment differential in the pro-rated annual amount sat forth below, shall be paid to Motor
Vehicle Operators in the Department of Citywide Administr stive Services for those periods when
the Employee is assigned to load and unload heavy equipment and materials at warehouses, delivery
points, platforms, moving vans or trucks and other duties gencrally performed by Group B Laborers
as part of their duties on delivery trucks.

Effective Effective Effective
7/1/08 8/1/06 2/1/07

$4.876/annum  $4.974/annum $5,073/ annum

An assignment differential in the pro-rated annual amount set forth below, shall be paid to Motor
Vehicle Operators in the Financial Information Systems Agency for those periods when the
Employee is assigned on a regular basis to perform duties of loading and unloading vehicles,
sorting, making pick-ups and room deliveries of mail. packages and heavy boxed documents to
agencies which send or receive such mail. documents, packages and/or boxes from the Agency:

Effective Effective Effective

7/1/05 8/1/06 21/97
$2.397 $2,445 $2,543

Effective as of the date indicated, an assignment differential as set forth below shall be paid to
Motor Vehicle Operators in the Health and Hospitals Corporativn for each normal work shift during
which the employcee is assigned to the Morguc Driver Detail.

Effective Effective Effective
7/1/05 - 8/1/06 2/1/07
S4.37/shift 54.46/shift $4.64/<hift

In addition to any differential payable under Section L1l1h)In2) and (16). an assignment
diticrential in the amount set forth below. shall he paid to un Employee in the title of Motor
Vehicle Operator in the Department of Education for cach normal work shift during which the
Employee actually drives a vehicte having a maximum gross werght of 29,000 Ibs. or more. a large
furniture van or a packer loader.
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Effective
7/1/05
total of §17.30/shaft

Effective
8/1/06
total of $17.90/shift

LEffective

2/1/07
total of $18.62/shift

Section 12. Uniform Allowance

The cnumerated pro-rated annual sums shall be provided to employees in the listed classes of positions
who are required to wear uniforms in the indicated agencies:

Title 7 Effective Effective Effective
7/1/05 8/1/06 2/1/07

Motor Vehicle Operator

Health and Hospitals Corporation  $256 $261 $271

Department of Sanitation $256 $261 $271

Department of Correction $256 3261 $271

Police Department $296 $302 $314

Department of Cultural Affairs $192 $214 . $223

EMS/Fire $256 $261 $271

OTB $256 $261 $271
Motor Vehicle Supervisor

OTB $256 $261 $271

Health and Hospitals Corporation  $256 8261 $271

Department of Cultural Affairs $330 $337 $350

EMS/Fire $256 $261 $271
Sr. Motor Vehicle Supervisor

Health and Hospitals Corporation $256 $261 8271

Department of Cultural Affairs §256 $261 8271

EMS/Fire - $256 %261 $271
Traffic Enforcement Agent

Level (11 5681 5695 $723
Traffic Enforcement Agent
Lovel [V SH81 5695 $723
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ARTICLE IV - WELFARE FUND

Nection L.

a. In accordance with the election by the Union pursuant to the provisions of Article XI of the
Ciywide Agreement between the City of New York and refated public employers and District
Council 37, AFSCME. AFL-CIO, the Weltare Fund provisions of the 1995-2001 Citywide
Agreement, as amended or any successor agreementes) therete. shall apply to Employees covered by
this Agreement.

b. When an election is made by the Union pursuant to the provisions of Article XIl, Section l(b), of
the Citywide Agreement between the City of New York and related public employers and District
Council 37, AFSCME, AFL-CIQ, the provisions of Article XIII, Section l(b) of the 1995-2001
Citywide Agreement, as amended or any successor agreement(s) thereto, shall apply to Employees
covered by this Agreement, and when such election is made, the Union hereby waives its right to
training, education and/or legal services contributions provicled in this Agreement, if any. In no
case shall the single contribution provided in Article XIII, Section I(b) of the 1995-2001 Citywide
Agreement, as amended or any successor agreement(s) thercto, exceed the total amount that the
Union would have been entitled to receive if the separate contributions had continued.

Section 2.

The Unions agree to provide welfare fund benefits to domestic partners of covered Employees in the
same manner as those benefits are provided to spouses of married covered employees.

Section 3.

In accordance with the Health Benefits Agreement dated Januarv 11, 2001, each welfare fund shall
provide welfare fund benefits equal to the benefits provided on behalf of an active employee to
widow(er)s, domestic partners and/or children of any employee who dies in the line of duty as that term
is referenced in Section 12-126(b)(2) of the New York City Administrative Code. The cost of providing
this benefit shall be funded by the Stabilization Fund.

ARTICLE YV - PRODUCTIVITY AND PERFORMANCE

Introduction

Delivery of municipal services in the most cfficient, effective and courtcous manner is of paramount
importance to the Emplover and the Union. Such achievement is recognized to be a mutual obligation
of both paities within their respective roles and responsibilities. To achieve and maintain a high level
of effectiveness. the parties hereby agree to the following terms:

Section 1. Performance Levels

a. The Union recognizes the Employer's right under the New Yorb City Collective Bargaining Law to
ostablish andsor revise performance standards or norms notw ithstanding the cxistence of prior
performance levels. norms or standards. Such standards. developud by usual work measurement
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procedures. may be used to determine aceeptable performance levels, w prepare work schedules and
to measure the performance of each emplovee or group of employees. Notwithstanding the above,
questions concerning the practical impact that decisions on the above matters have on employees are
within the scope of collective bargaining. The Employer will give the Union prior notice of the
establishment and/or revision of pertormance standards or norms hereundet.,

b. Employees who work at less than acceptable levels of performance may be subject to disciplinary
measures in accordance with applicable law.

Section 2. Supervisory Responsibility

a. The Union recognizes the Employer's right under the New York City Collective Bargaining Law
to establish and/or revise standards for supervisory responsibility in achieving and maintaining
performance levels of supervised employees for employees in supervisory positions listed in
Article I, Section 1, of this Agreement. Notwithstanding the above, questions concerning the
practical impact that decisions on the above matters have on employees are within the scope of
collective bargaining. The Employer will give the Union prior notice of the establishment and/or
revision of standards for supervisory responsibility hereunder.

b. Employees who fail to meet such standards may be subject to disciplinary measures in
accordance with applicable law.

Section 3. Performance Compensation

The Union acknowledges the Employer’s right to pay additional compensation for outstanding
performance.

The Employer agrees to notify the Union of its intent to pay such additional compensation.

Section 4.

The Employer and the Union recognize the need to continue and develop incentives for safe driving and
the importance of promotional opportunities as an incentive to efficiency in all agencies.

A Motor Vehicle Operator may be required to perform any assignment consistent with the New York
City Department of Personnel Specitication, CODE NO. 91212 promulgated November 29, 1965, or any
subsequent superseding specifications.

Section 6.

When not driving. any Motor Vehicle Operator may be required to perform such additional duties as
runoing crrands, wswering phones and delivering mail andsor small packages.
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Section 7.

The Motor Vehicle Operator shall load. unload and make deliveries as required. Should defivery of
heavy or bulky items require the services of more than one individual. then the Motor Vehicle Operator

shall assist.

ARTICLE VI - PRODUCTIVITY BY AGENCY

Introduction

Productivity in the various agencies may best be improved by focusing on specific assignments: thus

the parties further agree:

Section 1.

In the Department of Citywide Administrative Services, the Motor Vehicle Operator shall perform
their present normal duties and those additional productivity duties as outlined in the following

subsections:

a.

C,

Passenger Car - (Division of Public Structures): When :he official whom a Motor Vchicle
Operator drives is absent for a day or for a length of time, then said Motor Vehicle Operator shall
be assigned to other Motor Vchicle Operator duties.

Station Wagon - (Division of Public Structures): When 1ot actually driving, Motor Vehicle
Operators shall assist in loading and unloading of materials.

Bus (20 Passenger) - (Division of Public Structures): Motor Vehicle Operators shall assist
passengers getting on or off the bus, perform preventive care of vehicle, and clean the windows,
interior and exterior of the bus. When not driving the bus. Motor Vehicle Operators shall be
assigned to other driving duties or detailing in garage area.

Moving Van (Furniture) - (Division of Public Structures): Motor Vehicle Operators shall assist in
loading and unloading the Van. Motor Vehicle Operators :hall make light deliveries and light
pick-ups by themselves. When not driving the Van, Motor Vehicle Operators shall be assigned
to other driving duties.

Tow Trucks - (Division of Public Structures): When not operating tow trucks, Motor Vehicle
Operators shail be assigned to work around the garage area. Such work shall include but not be
limited to meving cars awaiting repairs, moving heavy supplies with the use of mechanical
assistance such as chain hoists. and hand trucks or dollies, moving cars obstructing traffic in the
vicinity of the repair area. operating the snow plow in the vicinity of the garage and/or answer
phones.

Small Panel Truck - (Municipal Broadeasting System): Motor Vehicle Operators shall assist in
loading. delivering, setting up. dismantling and/or unioacing equipment, and assisting the
Engineer in non-technical work.
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Sedan - (Division of Municipal Supplies); This is a solo operation. Upon completion of
messenger service (mail puck-up and deliveryy, i time permits, Motor Vebicle Operators
shall sort mail, answer phones, and perform related actiy tties as may be assigned by the
Supervisor.

Small Van Truck - (Typewriter Service): This s a solo operation.  Motor Vehicle
Operators shall load, unload, make pick-ups and room deliveries except at Correctional
Institutions, Hospitals and Colleges where pick-up and deliveries shall be at designated
areas.

All Motor Vehicle Operators in the Department of Citywide Administrative Services
shall operate snow plows in the vicinity of garages and warehouses when not performing
their regular duties.

Section 2.

In the Department of Transportation, Bureau of Highway Operations, Motor Vehicle Operators shall
perform their present normal duties and those additional productivity duties as outlined in the following

subsectlons:

a.

C.

d.

At the direction of the Supervisor, unless extraordinary conditions prevent it, Motor Vehicle
Operators assigned to the asphalt resurfacing program shall pick up and deliver at least three (3)

loads per day.

Motor Vehicie Operators shall be responsible for assisting in "chaining-up"” of vehicles to be used

IN $NOW emergency.

In inclement weather, after loading at the asphalt plant, Motor Vehicle Operators assigned
to the asphalt resurfacing program shall assist and see to it that the hot asphalt is covered
with a tarpaulin.

When not operating a vehicle at a work site, Motor Vehicle Operators shall place cones in

designated areas, set up barricades when necessary, and flag on-coming vehicles as directed.

Section 3.

In the Department of Records and Information Services, Motor Vehicle Operators shall perform their
present normal duties and the following additional productivity duties: load and unload the vehicles:
pick up and deliver by themselves records as requested by City agencies: and also deliver empty cartons.

Section 4.

In the New York City Fire Department, Motor Vehicle Operators shall perform their present normal

duties and those additional producuvity duties as outlined in the follow ing subsections:
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Duties required of Motor Vehicles Operators assigred to Emergency Medical Service
Ambulances:

Specification A, - Assignment to Arnbulance:’

L. Motor Vcehicte Operator shall check ambulance for gas. oil, water, battery. radio
( Two-way), lights, damages. etc.

2 Shall mamtain interior. exterior of ambulance for ¢leanliness. Shall wash vehicle
whenever required.

3. Shall perform minor repairs required for safe vperation of assigned vehicle, such
as replace light bulbs, wiper blades. flat tires, grease or other related preventive
maintenance as required.

4. Shall be familiar with all two-way radio code signal for ambulance operation.

5. Shall prepare Motor Vehicle Operator's Trip Loy Sheet (C.O. 4) and Motor
Vchicle Operator's Recap Sheet.

6. Shall check ambulance for all medical equipment nder his jurisdiction, such as
body bags, stretcher, poles, pads, etc.

Specification B - Operation in Emergency Medical Service:

L. Motor Vehicle Operators shall maintain communications via radio or land line to
ambulance communication division for continuity of availability.

2. Motor Vehicle Operators may be assigned to dispatch, record, time stamp,
emergency ambulance calls in the absence of a Supervisor. They shall maintain

the ambulance log books for proper recording of all calls.

3. Shall alert the Communications Division of any tnusual or multiple casualty
conditions upon arrival or in route to a call.

4. Shall, upon arrival at place of call, assist with emergency treatment, removal,
(chair, stretcher or assisting to walk) with ambulance technicians or other
authorized personnel, injured or 1l] patients.

5. Shall take normal precautions to prevent loss of ambulance and equipment.

b. Shall report loss or theft.

Shall report all accudents to proper authority and also prepare required writien
reports.,

¥. Upon completion of assigned calls. shall as required replace all needed equipment. Clean
and prepare ambulance for next assignment.
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Specification C. - Deportment:

L. Motor Vehicle Operators shall be in proper authorized unitorm during asstgned
tour of duty.

2 Motor Vehicle Operators’ conduct shall be courteous and efficient at all times
during his/her tour of duty.
3 Motor Vchicle Operator shall operate their assigned vehicles in a safe and lawful

manner as prescribed by all applicable laws and regulations including the
Emergency Medical Service Directives.

b, The following duties shall be required of Motor Vehicle Operators assigned to MERVAN in
addition to Specifications A, B, and C set forth in Subsection 4(a) above:

1. Inspect and operate auxiliary power supply.

2. Inspect and fill water tanks.

3. Inspect and check ail water lines.

4. Inspect and check outside power lines.

5. Then in service, shall also act as radio communicator for central disaster control
unit.

Section 5.

In the New York City Health and Hospitals Corporation, Motor Vehicle Operators shall perform their
present normal duties and those additional productivity duties as outlined in the following subsections:

a. Motor Vehicle Operators when assigned to Mortuary Service shall be subject to Specifications A
{except as noted below) and C as set forth in Subsection 4(a) above and shall also be required to

perform the tollowing duties:

Specification B - Operation in Mortuary Service:

i. Motor Vehicle Operators shail maintain land line communication with Mortuary
Otfice for continued availability to pick up "Emergency Medical Examiner” cases.
(possible homicides. suicides. possible foul play).

2. Shall be required to assist i the removal and carrving of bodies from homes.
hospitals or other institutions or public places 1o county morgues.
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Section 6.

In the New York City Human Resources Administration. Motor Vehicle Operators shall perform their
present normal duties and those additional productivity duties as outlined m the following subsections:

d.

Motor Vehicle Operators when assigned to Home Care Services shall be subject to Specitications
A texeept tem ) and € as set forth in Subsection 4ty above and shall also be required 10
perform the following duties:

Specification C - Operation in the Home Care Service:

1. Motor Vehicle Operators shall maintain communicaiion with the Director of Home
Care Service in order to insure continuity of availability.

2. Motor Vehicle Operators shall maintain accurate trip tickets of all trips to patients’
homes, clinics, doctors visits to patients' homes, drug deliveries, etc.

3. Same as Ambulance

4. Shall when required assist Home Care Technician or Doctor in transporting a
patient to or from hospital or clinic.

3. Items 5, 6, and 7 same as Ambulance

ARTICLE VII - GRIEVANCE PROCEDURE

Section 1. - Definition:

The term " Grievance'’ shall mean:

a.

b.

A dispute concerning the application or interpretation of the terms of this Agreement;

A claimed violation, misinterpretation or misapplication of the rules or regulations, written
policy or orders of the Employer applicable to the agency which employs the grievant affecting
terms and conditions of employment; provided, disputes involving the Rules and Regulations of
the City of New York or the Rules and Regulations of the Health and Hospitals Corporation with
respect to those matters set forth in the first paragraph of Section 7390.1 of the Unconsolidated
Laws shall not be subject to the grievance procedure or arbitr.ition:

A claimed assignment of Employees to duties substantially different from those stated in their
job specifications;

A claimed improper holding of an open-competitive rather then a promotional examination;

A claimed wrongful disciplinary action taken against a pernu uent Employee covered by Section
7301y of the Civil Service Law or a permanent Employee cosvered by the Rules and Regulations
ot the Health and Hospitals Corporation upon whom the agency head has served written charges
of incompetence or misconduct while the Employee is serving in the Emplovee’s permanent title
or which atfects the Employee’s permanent status,
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f. Failure 10 serve written charges as required by Section 75 of the Civil Service Law or the Rules
and Regulations of the Health and Hospitals Corporation upon a permanent Employee covered
by Section 7301) of the Civil Service Law or a permancut Employee covered by the Rules and
Regulations of the Health and Hospitals Corporation where any of the penalties tincluding a fine)
set forth in Section 73(3) of the Civil Service Law have been imposed.

L8 A claimed wrongful disciplinary action taken against a provisional employee who has served for
two years i the same or similar title or related occupational group in the sume agency.

Section 2.

The Grievance Procedure, except for grievances as defined in Sections I(d), 1(e), and I(g) of this Article,
shall be as follows:

Employees may at any time informally discuss with their supervisors a matter which may become a
grievance. If the results of such a discussion are unsatisfactory, the Employees may present the grievance

at STEP L.

All grievances must be presented in writing at all steps in the grievance procedure. For all grievances as
defined in Section l(c), no monetary award shall in any event cover any period prior to the date of the
filing of the STEP I grievance unless such grievance has been filed within thirty (30) days of the
assignment to alleged out-of-title work. No monetary award for a grievance alleging a miscalculation of
salary rate resulting in a payroll error of a continuing nature shall be issued unless such grievance has
been filed within the time limitation set forth in STEP I below for such grievances; if the grievance is so
filed, any monetary award shall in any event cover only the period up to six years prior to the date of the
filing of the grievance.

STEPI The Employee and/or the Union shall present the grievance in the form of a memorandum
to the person designated for such purpose by the agency head no later than 120 days after
the date on which the grievance arose except that grievances alleging a miscalculation of
salary rate resulting in a payroll error of a continuing nature shall be presented no later
than 120 days after the first date on which the grievant discovered the payroll error. The
Employee may also request an appointment to discuss the grievance and such request
shall be granted.

The person designated by the Employer to hear the gricvance shall take any steps
necessary to a proper disposition of the grievance and shall issue a determination in
writing by the end of the third work day following the date of submission.

The tollowing STEP la) shall be applicable only in the Health and Hospitals
Corporation in the cuse of grievances arising under Section Ha) through 1ic) of this
Article and shall be applicd prior to Step H of this Section:

STEP [ (a)  An appeal trom an unsatistactory determination at STEP T shall he presented in
writing to the person designated by the agency head for such purpose. An appeal
st be made within five «3) work days of the reccipt of the STEP 1
determination. A copy ot the grievance appeal shall be sent to the person who
initiatly passed upon the grievance. The person destgnated to receive the appeal at
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STEP U

STEP 111

STEPIV

Section 3.

this STEP [ shall meet with the Employce and/or the Union for review of the
grievance and shall issue a determination to the Employee and/or the Union by the
end of the tifth work day following the day <n which the appeal was filed,

An appeal from an unsatistactory determinatior at STEP 1 o STEP Ita), where
applicable. shall be presented in writing 10 the agency head or the agency head's
destgnated representative who shall not be the samie person designated in STEP 1. An
appeal must be made within five (3) work days of the receipt of the STEP I or STEP Ka)
determination. The agency head or designated representative, if any, shall meet with the
Empioyee and/or the Union for review of the grievince and shall issue a determination in
writing by the end of the tenth work day following tie date on which the appeal was filed.

An appeal from an unsatisfactory determination ai STEP II shail be presented by the
Employee and/or the Union to the Commissioner of Labor Relations in writing within ten
{10) work days of the receipt of the STEP II determination. The grievant or the Union
should submit copies of the STEP I and STEP 11 gricvance filings and any agency
responses thereto. Copies of such appeal shall be sent to the agency head. The
Comrmnissioner of Labor Relations or the Commissioner's designee shall review all
appeals from STEP II determinations and shall isiue a determination on such appeals
within fifteen (15) work days following the date on which the appeal was filed.

An appeal from an unsatisfactory determination at STEP Il may be brought solely by the
Union to the Office of Collective Bargaining for impartial arbitration within fifteen (15)
work days of receipt of the STEP III determination. In addition, the Employer shall have
the right to bring directly to arbitration any dispute between the parties conceming any
matter defined herein as a "grievance." The Emplover shall commence such arbitration
by submitting a written request therefor to the Office of Collective Bargaining. A copy of
the notice requesting impartial arbitration shall be forwarded to the opposing party. The
arbitration shall be conducted in accordance with the Title 61 of the Rules of the City Of
New York. The costs and fees of such arbitration shall be borne equally by the Union and

the Employer.

The arbitrator's decision, order or award (if any) shull be limited to the application and
interpretation of the Agreement, and the arbitrator shall not add to, subtract from or
modify the Agreement. The arbitrator's award shall be final and binding and enforceable
in any appropriate tribunal in accordance with Article 75 of the Civil Practice Law and
Rules. The arbitrator may provide for and direct such relief as the arbitrator deems
necessary and proper, subject to the limitations sct forth above and any applicable
[imitations of law.

As a condition to the right of the Union to invoke impartial arbitration set forth in this Article. including
the arbitration of a grievance invelving a claimed improper holding ¢f an open-competitive rather than a
promotional cxamination. the Employee or Employees and the Union shall be required to file with the
Director of the Oftice of Collective Bargaining 2 wnitten waiver of th: right, if any. of such Emplovee(s
and the Union to submit the underlying dispute to any other administative or judicial tribunal except tor
the purpose of enforcing the urbitrator's award.
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Section 4.

H

Any gricvance under Section ld) relating o a claimed improper holding of an open-competitive
rather than a promotional examination shall be presented i writing by the Employee or the
Usntion representative to the Commissioner of Labor Relations not later than thirty (30) days after
the notice of the intention to conduct such open-competitive examination, or copy of the
appointing officer’s request for such open-competitive examination. as the case may be. has been
posted in accordance with Section 51 of the Civil Service Law. The grievance shall be considered
and passed upon within ten (10) days after its presentation. The determination shall be in writing,
copies of which shall be transmitted to both parties to the grievance upon issuance.

A grievance relating to the use of an open-competitive rather than a promotional examination
which i1s unresolved by the Commissioner of Labor Relations may be brought to impartial
arbitration as provided in Sections 2 and 3 above. Such a grievance shall be presented by the
Union, in writing, for arbitration within 15 days of the presentation of such grievance to the
Commissioner of Labor Relations, and the arbitrator shall decide such grievance within 75 days

of its presentationt to the arbitrator. The party requesting such arbitration shall send a copy of
such request to the other party. The costs and fees of such arbitration shall be borne equally by

the Emplover and the Union.

Section 5. Disciplinary Procedures for Permanent Competitive Emplovees

In any case involving a grievance under Section l(e) of this Article, the following procedure shall govern
upon service of written charges of incompetence or misconduct:

STEP A Following the service of written charges, a conference with such Employee shall be held

with respect to such charges by the person designated by the agency head to review a
grievance at STEP I of the Grievance Procedure set forth in this Agreement. The
Employee may be represented at such conference by a representative of the Union. The
person designated by the agency head to review the charges shall take any steps necessary
to a proper disposition of the charges and shall issue a determination in writing by the end
of the fifth day following the date of the conference. If the Employee is satisfied with the
determination in STEP A above, the Employee may choose to accept such determination
as an alternative to and in lieu of a determination made pursuant to the procedures
provided for in Section 75 of the Civil Service Law or the Rules and Regulations of the
Health and Hospitals Corporation. As a condition of accepting such determination, the
Employee shall sign a waiver of the Employee's right to the procedures available to him
or her under Sections 75 and 76 of the Civil Service Law or the Rules and Regulations of
the Health and Hospitals Corporation.

STEPB ) It the Employee is not satistied with the determination at STEP A above then the
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Emplover shall proceed in accordance with the disciplinary procedures sct forth in
Section 75 of the Civil Service Luw or the Rules and Regulations of the Health and
Hospitals Corporation, As an alternative, the Union with the consent of the Einployee
may choose 0 proceed in accordance with the Grievance Procedure set forth in this
Agreement. including the right to proceed to binding arbitration pursuant to STEP IV of
such Grievance Procedure. As a condition for submitting the matter to the Grievance
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STEP B tii)

STEP C

STEPD

Section 6.

Procedure the Employee and the Union shall file o written waiver of the right to utilize
the procedures available to the Emplovee pursuaat 1o Sections 75 and 76 of the Civil
Service Law or the Rules and Regulations of the Health and Hospitals Corporation or any
other adminustrative or judicial tribunal, except tor the purpose of enforcing an arbitrator's
award, tf any. Notwithstanding such waiver, the period of an Employee's suspension
without pay pending hearing and determination ot charges shall not exceed thirty (30)
days.

It the clection ts made to proceed pursuant to the Grievance Procedure, an appeal from
the determination of STEP A above, shall be mude to the agency head or designated
representative. The appeal must be made in writing within five (5) work days of the
receipt of the determination. The agency head or designated representative shall meet
with the Employee and the Union for review of the grievance and shall issue a
determination to the Employee and the Union by the end of the tenth work day following
the day on which the appeal was filed. The agency head or designated representative
shall have the power to impose the discipline, if aryy, decided upon, up to and including
termination of the accused Employee's employment. In the event of such termination or
suspension without pay totaling more than thirty (30) days, the Union with the consent of
the grievant may elect to skip STEP C of this Section and proceed directly to STEP D.

If the grievant is not satisfied with the determination of the agency head or designated
representative the grievant or the Union may appeal to the Commissioner of Labor
Relations in writing within ten (10) work days of the determination of the agency head or
designated representative. The Commissioner of Labor Relations shall issue a written
reply to the grievant and the Union within fifteen (15) work days.

If the grievant is not satisfied with the determination of the Commissioner of Labor
Relations, the Union with the consent of the grievant may proceed to arbitration pursuant
to the procedures set forth in STEP IV of the Giievance Procedure set forth in this
Agreement.

Disciplinary Procedure for Provisional Employees

In any case involving a grievance under Section 1(g) of this Anticle, the following procedure shall
govern upon service of written charges of incompetence or miscondust:

STEP A

STEP B (i)

Following the service of written charges, a conference with such Employee shall be held
with respect to such charges by the person designat:d by the agency head 1o review a
grievance at STEP I of the Grievance Procedure set forth in this Agreement. The
Employee may be represented at such conference by a representative of the Union. The
person designated by the agency head to review the charges shall take any steps necessary
to a proper disposition of the charges and shall issue a determination in writing by the end
of the fifth day following the date of the conference.

it the Emplovee is not satisfied with the determinition at STEP A abose. then the
Emplovee may choose to proceed in accordance with the Grievance Procedure ~et forth in
this Agreement through STEP L. The Union. with the consent of the Emplovee. shall
have the right to proceed to binding arbitration pursuant to STEP IV of such Grievance
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Procedure.  The period of an Employee’s suspension without pay pending hearing and
determination of charges shall not exceed thirty (3 days.

STEP B iii)  An appeal from the determination of STEP A above shall be made to the agency head or
designated representative. The appeal must be made in writing within five (5) work days
ol the receipt of the determination. The agency head or designated representative shall
meet with the Employee and the Union for review of the grievance and shall tssue a
determination to the Employee and the Union by the end of the tenth work day following
the day on which the appeal was filed. The agency head or designated representative shall
have the power to impose the discipline, if any, decided upon, up to and including
termination of the accused Employee's employment. In the event of such termination or
suspension without pay totaling more than thirty (30) days. the Unton with the consent of
the grievant may elect to skip STEP C of this Section and proceed directly to STEP D,

STEP C It the grievant is not satisfied with the determination of the agency head or designated
representative the grievant or the Union may appeal to the Commissioner of Labor
Relations in writing within ten (10) days of the determination of the agency head or
designated representative. The Commissioner of Labor Relations shall issue a written
reply to the grievant and the Unton within fifteen (15) work days.

STEPD If the grievant is not satisfied with the determination of the Commissioner of Labor
Relations, the Union with the consent of the grievant may proceed to arbitration pursuant
to the procedures set forth in STEP IV of the Grievance Procedure set forth in this
Agreement.

Section 7.

A grievance concerning a large number of Employees and which concerns a claimed misinterpretation,
inequitable application, violation or failure to comply with the provisions of this Agreement may be filed
directly at STEP III of the grievance procedure except that a grievance concerning Employees of the
Health and Hospitals Corporation may be filed directly at STEP II of the grievance procedure. Such
"group" grievance must be filed no later than 120 days after the date on which the grievance arose, and
all other procedural limits, including time limits, set forth in this Article shall apply. Alt other individual
grievances in process concerning the same issue shall be consolidated with the "group” grievance.

Section 8.

If a determination satisfactory to the Union at any level of the Grievance Procedure is not implemented
within a reasonable time, the Union may re-institute the original grievance at STEP III of the Grievance
Procedure: or if a satisfactory STEP III determination has not been so implemented, the Union may
institute a grievance concerning such failure to implement at STEP IV of the Grievance Procedure.

Section 9.

it the Emplover exceeds any time limit prescribed at any step in the Grievance Procedure. the grievant
andsor the Union may invoke the next step of the procedure. except that only the Union may invoke
impartial arbitration under STEP IV,
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Section 10,

The Enmployer shall notify the Union in writing of all grievances fited by Employees, all grievance
hearings, and all determinations. The Union shall have the right t¢ have a representative present at any
grievance hearing and shall be given forty-cight 48y howrs” notice ¢f all grievance hearings.

Section 11,
Euach of the steps in the Grievance Procedure, as well as time limits prescribed at cach step of this
Grievance Procedure. may be waived by mutual agreement of the parties.

Section 12.

A non-Mayoral agency not covered by this Agreement but which employs Employees in titles identical
to those covered by this Agreement may elect to permit the Union to appeal an unsatisfactory
determination received at the last step of its Grievance Procedure prior to arbitration on fiscal matters
only to the Commissioner of Labor Relations. If such election is maie, the Union shall present its appeal
to the Commissioner of Labor Relations in writing within ten (10) work days of the receipt of the last
step determination. The Union should submit copies of the griev.ance filings at the prior steps of its
‘Grievance Procedure and any agency responses thereto. Copies ¢f such appeals shall be sent to the
agency head. The Commissioner of Labor Relations, or the Commissioner's designee, shall review all
such appeals and answer all such appeals within fifteen (15) work days. An appeal from a determination
of the Commissioner of Labor Relations may be taken to arbitration under procedures. if any, applicable
to the non-Mayoral agency involved.

Section 13.

The grievance and the arbitration procedure contained in this Agrecment shall be the exclusive remedy
for the resolution of disputes defined as "grievances” herein. This shall not be interpreted to preclude
either party from enforcing the arbitrator’s award in court. This Section shall not be construed in any
manner 10 limit the statutory rights and obligations of the Employer under Asticle XIV of the Civil
Service Law.

Section 14. Expedited Arbitration Procedure.

a. The parties agree that there ts a need for an expedited arbitration process which would allow for
the prompt adjudication of grievances as set forth below.

b. The parties voluntarily agree to submit matters to final and binding arbitration pursuant to the
New York City Collective Bargaining Law and under the jursdiction of the Office of Collective
Bargaining. An arbitrator or panel of arbitrators. as agreed to by the parties, will act as the
arbitrator of any issue submitted under the expedited procedure herein,

C. The selection of those matters which wili be submitted shall include. but not limited to, out-of-
title cases concerning all titles. disciplinary cases wherein the proposed penalty is a moncerary fine
of one week or less or written reprimand. and other cases pursuant to mutual avreement by the
parties, The following procedures shall apply:
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i SELECTION AND SCHEDULING OF CASES:

(1)

(4)

The Deputy Chairperson for Disputes of the Office of Collective Bargaining shall
propose which cases shall be subject to the procedures set forth i this Section 14
and notify the parties of proposed hicaring dates for such cases.

The parties shall have ten business days from the receipt of the Deputy
Chairperson’s proposed list of cases and hearing schedulets) to raise any
objections thereto.

If a case 1s not proposed by the Deputy Chairperson for expedited handling, either
party may, at any time prior to the scheduling of an arbitration hearing date for
such case, request in writing to the other party and to the Deputy Chairperson of
Disputes of the Office of Collective Bargaining that said case be submitted to the
expedited procedure. The party receiving such request shall have ten business
days from the receipt of the request to raise any objections thereto.

No case shall be submitted to the expedited arbitration process without the mutual
agreement of the parties.

ii. CONDUCT OF HEARINGS:

(1)

(2)

(3)

(4)

{6}

The presentation of the case, to the extent possible, shall be made in the narrative
form. To the degree that witnesses are necessary, examination will be limited to
questions of material fact and cross examination will be similarly limited.
Submission of relevant documents, etc.. will not be unreasonably limited and may
be submitted as a "packet” exhibit.

In the event either party ts unable to proceed with hearing a particular case, the
case shall be rescheduled. However, only one adjournment shall be permitted. I[n
the event that either party is unable to proceed on a second occasion, a default
judgment may be entered against the adjourning party at the Arbitrator's discretion
absent good cause shown.

The Arbitrator shall not be precluded from attempting to assist the parties in
settling a particular case.

A decision will be issued by the Arbitrator within two wecks., [t will not be
necessary in the Award to recount any of the facts presented. However, a brief
explanation of the Arbitrator's rationale may be included. Bench decisions may
also be issued by the Arbitrator.

Decisions in this expedited procedure shall not be considered as precedent for any
other case nor entered into evidence in any other forum or dispute except 1o
cnforee the Arbitrator's award.

The parties shall, whencver possible, exchange any documents intended to he
offered in evidence at least one week in advance of the first hearing date and ~hall
endeay or to stipulate to the issue in advance of the hearing date.
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ARTICLE VIII - BULLETIN BOARDS: EMPLOYER FACILITIES

The Union may post notices on bulletin boards in places and locations where notices usuatly are posted
by the Employer for the cmployees to read. All notices shall be on Union stationery. and shall be used
onty o notify employees of matters pertaining to Union affairs. Upon request to the responsible official
m charge of a work location, the Union may use Employer prem ses for meetings during employees'
iunch hours, subject to availability of appropriate space and provided such meetings do not interfere with
the Employer's business.

ARTICLE IX - NO STRIKES

In accordance with the New York City Collective Bargaining Law. as amended, neither the Union nor
any employee shall induce or engage in any strikes, slowdowns, work stoppages. mass absenteeism, or
induce any mass resignations during the term of this Agreement.

ARTICLE X - CITYWIDE ISSUI<S

This Agreement is subject to the provisions, terms and conditions of the Agreement which has been or
may be negotiated between the City and the Union recognized as the exclusive collective bargaining
representative on Citywide matters which must be uniform for specified employees, including the
employees covered by this Agreement. Employees in Rule X titles shall receive the benefits of the
Citywide Agreement unless otherwise specifically excluded herein.

ARTICLE X1 - UNION ACTIVITY

Time spent by employee representatives in the conduct of labor relations with the City and on Union
activities shall be governed by the terms of Executive Order No. 75, us amended, dated March 22, 1973,
entitled "Time Spent on the Conduct of Labor Relations between the City and [ts employees and on
Union Activity" or any other applicable Executive Order. '

ARTICLE XII - LABOR-MANAGEMENT COMMITTEE

Section 1.

The Employer and the Union, having recognized that cooperation between management and employees
is indispensable to the accomplishment of sound and harmonious labor relations, shall jointly maintain
and support a labor-management committee in cach of the agencies having at least fifty employees
covered by this Agreement.

Section 2.
Each labor-management committee shall consider and recommend to the agency head changes in the
working conditions of the employees within the agency who are covered by this Agrecment. Matters

subject o the Grievance Procedure shall not he appropriate items for consideration by the .
labor-management committee.
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Section 3.

Each labor-management committee shall consist of six members who shall serve for the term of this
Agreement. The Union shall designate three members and the agency head shall designate three
members, Vacancies shaltl be (illed by the appointing party for the balance of the term to be served. Each
member may designate one alternate. Each committee shall select a chatrperson from among its
members at cach mecting. The chairpersonship of each commiitee shall alternate between the members
designated by the agency head and the members designated by the Union. A quorum shall consist of a
majority of the total membership of a commitice. A committee shall make its recommendations to the

agency head in writing.
Section 4.

The labor-management committee shall meet at the call of cither the Union members or the Employer
members at times mutually agreeable to both parties. At least one week in advance of a meeting the party
calling the meeting shall provide, to the other party, a written agenda of matters to be discussed. Minutes
shall be kept and copies supplied to all members of the committee.
ARTICLE XTI - FINANCIAL EMERGENCY ACT

The provisions of this Agreement are subject to applicable provisions of law, including the New York
State Financial Emergency Act for the City of New York as amended.

ARTICLE X1V - APPENDICES
The Appendix or Appendices, if any, attached hereto and initialed by the undersigned shall be deemed a

part of this Agreement as if fully set forth herein.

ARTICLE XV - SAVINGS CLAUSE

In the event that any provision of this Agreement is found to be invalid, such invalidity shall not impair
the vahdity and enforceability of the remaining provisions of this Agzreement.

ARTICLE XVI - CONTRACTING-OUT CLAUSE

The problem of "Contracting Out” or "Farming Out” of work normally performed by personnel covered
by this Agreement shall be referred to the Labor-Management Committee as provided for in Article XII
of this Agreement.
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ARTICLE XVII - WORK SHIFTS AND SENIOQRITY

The length of the work shift tor all Employees covered by this Agreement shall be negotiated on ar
agency by agency basis. Supplementary seniority provisions shal be negotiated for cach mayoral agency
upon demund of the Union through the Office of Municipal Labor Relations. The negotiations shall be
limited to seniority for purposes withmn the agency. and shall not «feal with seniority rights which may be
extra-departmental or Citywide in scope, or with seniority as governed by the provisions of the Civil
Service Law and the vules and regulations of the City Personnel Director.

ARTICLE XVIII - CORPSMAN AND EMERGENCY MEDICAL SERVICE SPECIALIST

The titles of Corpsman and Emergency Medical Service Specialist have been established and Motor
Vehicle Operators, among others, may be trained in health care, as well as driving. Nothing contained in
this Agreement shall be construed to interfere with training of Motor Vehicle Operators to become
Corpsmen or Emergency Medical Service Specialists in the utiliza:ion of the Corpsman or Emergency
Medical Service Specialist titles.
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WHEREFORE, we have hereunto set our hands and seals th}s/ day of J/ C /7 , 2007.

FOR THE CITY OF NEW YORK AND RELATED
PUBLIC EMPLOYERS AS DEFINED HEREIN:

}J&}W ~F O %ﬁ,,éu/

J;?fks F. HANLEY (6/
Cdmmissioner of Labor Retatidgs

FOR THE NEW YORK-CITY

HEAQHTRN{H?% /’DR}).S 0 ATION

\\
/} / /l/\/\u
Senior Vlce sident

APPROVED AS TO FQRM:

BY: \\C
PAULT. REPHEN
Acting Corporation ounbel

DATE SUBMITTED TO THE FINANCIAL CONTROL BOARD:

B T A T

i

UNIT: Motor Vehicle Operators

TERM: July 1, 2005 — March 2, 2008 (

2005-2008 Motor Vehicle Operators Agreement

FOR DISTRICT COUNCIL 37
AFSCME, AFL-CIO

BY: R Af/“' L

LILLIAN ROBERTS
Executive Director

, 2007.
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Appendix A

Longevity Increment Eligibility Rules

The following rules shall govern the eligibility ¢f employees for the
longey ity merements provided for in Articl: 11 Section 9
of the 2005-2008 Motor Vehicle Operators Agrecment:

Only service in pay status shall be used to caleutate the 15 vears of service, except that for other
than full time per annum Employees only a continuous year of service in pay status shall be used
to calculate the 15 years of service. A continuous year of service shall be a full year of scrvice
without a break of more than 31 days. Where the regular sind customary work year for a title 15
less than a twelve month year, such as a school year, suck regular and customary year shall be
credited as a continuous year of service counting towards the 135 vears of service. If the normal
work year for an Employee is less than the regular and cusiomary work year for the Employee’s
ritle, it shall be counted as a continuous year of service if the Employee has customarily worked
that length work year and the applicable agency verifies that information.

Service 1n pay status prior to any breaks in service of more than one year shall not be used to
calculate the 15 years of service. Where an Employee has less than seven years of continuous
service in pay status, breaks in service of less than one year shall be aggregated. Where breaks in
service aggregate to more than one year they shall be treated as a break in service of more than
one year and the service prior to such breaks and the aggregated breaks shall not be used to
calculate the 15 years of service. No break used to disqualify service shall be used more than
OnCe.

The following time in which an Employee is not in pay s:atus shall not constitute a break in
service as specified in paragraph 2 above:

a. Time on a leave approved by the proper authority which is consistent with the Rules and
Regulations of the New York City Personnel Dirictor or the appropriate personnel
authority of a covered organization.

b. Time prior to a reinstatement.

c. Time on a preferred hist pursuant to Civil Service Law Sections 80 and 81 or any similar
contractual provision.

d. Time not in pay status ot 31 days or less.

Notwithstanding the above, such time as speaitied in subsections a, b and ¢ above shall not be
used to calculute the 13 years of service.



v 1

Ouce an Emplovee has completed the 15 years of “City" service in pay status and s cligible to
receive the $800 longevity increment. the S800 shall becc me part of the Employee's base rate tor
all purposes except us provided in paragraph 5 below.

The $800 longevity increment shall not become pensionatle until fifteen months after the
employee begins to receive such 3800 increment. Fifteen months after the Emplovee begins to
receive the SE00 tonges ity increment, such $800 longevity increment shall become pensionable
and as part of the Employee's base rate, the $800 longevity increment shall be subject 1o the
general increases provided in Article HL Section 4a of this Agreement.



Appendix B

The following rules shall govern the eligibility of Employees for the Recurring Increment Paymient
("RIP™
provided for in Article L Section 11 of the 2005-2008 Motor Vehicle Operators Agreement.

Only service m pay status shall be used to calculate the qualifying years of service. A continuous
year of service shall be a full year of service without a break of more than 31 days. Where the
regular and customary work vear for a title is less than a twelve month year, such as a school
year, such regular and customary year shall be credited as a continuous year of service counting
towards the qualitying years of service. If the normal work: year for an Employee is less than the
regular and customary work year for the Employee’s title, 12 shall be counted as a continuous year
of service if the Employee has customarily worked that length work year and the applicable
agency verifies that information.

Part-time Employces shail be ineligible to receive RIPs, but prior part-time service shall be
credited to full-time Employees on a pro rata basis, provided all other terms and conditions set
forth herein are met.

a. An Employee must have regularly worked at least one half the regular hours of full time
Employees in the same title or if no full-time equivalent title exists then at least 17 1/2
hours for white collar positions or 20 hours for blue ollar positions.

b. Such part time service shall be prorated by dividing the number of hours worked per
week by a part-time Employee by the number of hours worked per week by a full-time
Employee in the same title. If no full-time equivalent title exists then the divisor shall be
35 hours for white collar positions or 40 hours for blue collar positions.

Service in pay status prior to a break in service of more than one year shall not be used to
calculate the qualifying years of service.

The following time in which an Employee is not in pay s:atus shall not constitute a break in
service, but such time shall not be used to calculate the qualiiying years of service.

a. time on a leave approved by the proper authority which is consistent with the Personnel
Rules and Regulations of the City of New York or the appropriate personnel authority of
a covered organization.

b. time prior to a reinstatement.

c. time on a preferred or recall list, and

d. Time not in pay status of 31 days or less.



N
.

RIPS shall be considered a salary adjustment for the purpases of Article I Scection L (d) of this
Agreement and the maximum salary of an cligible title shall not constitute a bar to the payment
thereof,

Once an Employee has qualified for a RIP and is receiving it, the RIP shall beconme part of the
Employee’s hase rate and included in caleulating ali salary based payments, except as provided in
paragraph 7 below. Any futire negotlated general increases shatl be applied 1o RIPs.

A RIP shall not become pensionable until two years after the Employee begins to receive such
RIP.



